.
NEIGHBORHOOD HOUSE Y Y
428 SOUTH FIRST STREET {3 (}Uf» g( g
LOUISVILLE, KY. f‘.: IR
Wi ¥

LOCAY, COMMURITY PROCRAM
of
NATICNAL CORVPERENCE OF SQCIAL WORK
Atlantic City, June )1-0 19196,
Frances Ingram, Chairman.

The program of the Local (ommnity Committee covered a
wide range in iis consideration of the fundumentals necessary
to the growih of a community and of methods whereby communities
develop. An atiempt wos nade to answer the question of how to
maintain in post war times, the standards that were brought sbout
by the war and how to carry over the community spirit developed
for the morale of nilitary 1ife, to post war times .for the morale
of eivil 1life.

. Good housing, fundamntal in the projer development of
any community, wa» glven great impetus durdng thewar. A new
inteyest hnan hesn developed not only on‘actdunt of the splendid
demonstrations Ly the Federal Government in 1ta housing develope
ments but also because 1ittle bullding was carried on during the
war, The neceseity conssquently of 4sing old unsanitary houses by
the well=to=do has brought abeut interesting and telling reactions,
In the light of these new housiap fdeals the Local Community
program emphagised the sound ectnomics of a proper managemsnd of
dwell ings and the necessity of \setiing a minimum standard below
which no dwelliing shall be pormitted to full.

Recreation, ano%iier fundamental in a community program,
which made a great abride forward during the wnr, was discussed from
the standpoint of the development of the community center movement,
mothods of combining education snd recréation in self-governing
and sell supporiing community hovees, Methods of uniting school
with 1is neighbedod through community orgenizations. The value
of the Commumify Counoil to the community movement was pointed out,
also the vuilding of Uommunity Houses as War Memoriszls, The rich
cont®ilitions made by the War Camp Community Serviece during the
war, pointed the way for {future  eonsibilities of turning to acecount
working organisations in reridering to our civil life such zervices
a8 it has rendered to our military forces. It was pointed aut that
o central correlating spency of recreation ond social 1ife should
constmitly deviee ways of Lringing the prejudiced classes of the
oity together. Burh n program for the nsoimilations of clacses
is an essential part of a sood city prograr, forming tha backsround
of all community ovoperation, In the fleld of comsercisl reorertion
& plea wae made for the proper sunervision of dance halles =nd a
censorship of the modern stape, encouracing the legitimate stage
but demanding « higher rtandard of wmugeremt thon thet contributed
by the burlesque house., Dy, Calkins utruck a honeful note in
discussing the comamity's responeibility in furniching o subetitute
Tor the scloon while Tr, Jogeph Loe showed that nroblems would
disappeay by the community's reclaiming its lowt tolents in its
davelopicnt,
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One grephio chapter in the Loeal Commnity story was
thay of the siride forward by the negro during the recent war,
and the emphasis of the need of developing e comuunity prosram
inclusive enoush to cover the fundmmental nacds of the nesye aw
well g8 the fundonmentn) needs of the white people,

Mot only were mothods conmidered for the dovelopment of
the most congested ckien, but schewmes ior the cevelopment of
rural communities whore pressing problems deserve the fuliest
canniderntion in oxder to keep the %own ond countiry civilization
in sane, saf'c balanve. The NWorth Corolina scheme of rural develope
ment nd the Yanitoba experiment indicute a leaving lebind of the
selfion tRG{viduslionm of the past snd a woving forward in the
spirdt of cooperais so service, o one has bettey smphasized the
rﬂlntionahig of country to ¢ity 1ife than the late ax~President
Roonewvelt; "I warn ny countrymen that the ;jreat progress made in
city 1ife 1s not a full messure of our oiviligation, for our _
eivilization reste gt the bottom on the wiholesoneneos, the attracte
iveneses and the conpletaness of life in the country,"”
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AMERTCAN ASSOCIATION OF S0NCIAL WORKERS
JNINT MEETING OF NATIONAL COUNOLL AND EXEQUTIVE COMMITTEE
WASHINGTAN,D.C, Deceuber 88, 1933.

Zies Ross McHugh, Beocond Vice President, in the chair.
Mr, C.0. Caratens

Miss Mary J. R. Condon
fre., Irene ¥, Oonrad
Br. James E. Cutler

Mr, John B, Dawson .

Dr. Neva Desardorff

Mr, Douzlas P. Falcenar
Mr, James L, Fisser

ir.. Jahn M. Glenn

Miss Jane Hosy

Mr. David Holbrook
iiiss Dorpthy Kahn

Hiss Irsne Kiggett

Mr. E. C. Lindeman
liiss Doretta Schueler
Dr, Williar ¥, Snow
My, Arthur J, Strawssn
Yiss Franoes _ Tausaig
Miss Harriet Townsend
Miss Kathryn Farra.
Misa Mildred Grahan

Mr. Philip Xlein

The mesting was called to order at 5:30 A.M. by Miss MoHugh.
Mr. John Dawson was appointed secretary of the meeting.

Expressions of rezret for absencs were read frow: the President,
Harry L. Hopkins, lMiss Antoinette Cannon, Secretary, and Mise
Katherine Hewins of Boston.

Himites of the previeus Exscutive Committes wesiing were road
and approved,

Minutes of the previous meeting of ths Hatlensl Council held in
Bashington May 83,1933, wore read and approved with the correctisn
that page 3, paragraph 4, line 3, af the wirutes should read

YMr. Robinsen.of the saue oity?,

Minutes ~f the masting of the Counocil of the incorporated
American Association of Srcial Workers hold in Portland, lMainse,
December 3, 1933, weré read and approvad.

On motion of Mr. Strawson, secondad By Dr.Deardorff, it was voted
that the following votes. shauld be -Tecorded as passed by the Councils
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(a) That the resignation of Charles M. Drummond of Portlani,
Maine, as President of the incorporated American Association
of Social Workers and member of the National Council be
accepted.

(b) That Mrs., Edith Shatto King be elscted to membership in the
National Council.

(c) That the resignation of Dr. Donald B. Brmetrong as a member
of *he Jutional .Counoil vbe accepted, .

(4) ™at Mr., Harry L. Hopkine be elsoted a member of the Na*tional
Councid, '

(e) That Mm. Harry L. Horkins be elected President of the Ameri®
can Association of Social Vorkers, Incorporated,

(#) That the wembers of %he Executive Commit*ss of the American
Asscciation of Social Workers, & « be elected
wewbers of the Executive Comuittee cf ths Auwericarn Associa-
tion of Social ™orkers, Ircorporatsy,

(2) That the rechers of the lanbershin Cornit+<es of +hs Averican
Associ tion of focial Workers ba slected nembers of the
UYewbership Cormittss of +he Arerican Asscciatior of Social
Worikers, Incorpora%ed:

(n) That the office of the A.erican Asscoiation of Social ™o 1}

NOUINATING COMMITTEE

n motion July seconded it 7as voted ‘hat the Cnair aproin®t a committes
of three to subrit a report to be prassnted later in the %y on names
for werbhership on the Yorinating Committes. The chair appointed Ur,
Strawson, Miss Liggett and Mr, Falconer.

REPORT OF EXWCUTIVE COIHITTER : i

The Teport of *tha Exsouzive Conulites was srese.%ed by the chalrcan.

The report indicatsd that seven chapters nal been approved by the
Executive Coumit*ee betwsec.. May 1933, and December 1933, An increase
&n the budget had been authorized by the Executive Comrittes on July
3nd te allow of an adilition to the staff nscessary o +the proper conducst
of the sorx cf tas Association as approved at the last annual reeting.

Tne New York Case Corwittse had heen invited %o becore a subconuittee

of %tne Asscciztion's corrittee on Rssearch. A cowmnittes of Hev York
mezvers ol *he Asgocii%ion nail Leesn as-ointed to conpete Tor the
"Better Times® award for the best plan for coordirating +the asocial work
Tesources of Jew York ?City. An inorease in the size .6f +he Compass-
had been considsred and authorized as occasion r.ay dewand subject to
a&pproval of the Compass Advisory Ccrmittee and the liritations of the
budgst. The suzgestion that & Vecational Bureau office be established
in Chicazo had also been submi*%el to “he Eiscutive Commit+sa..
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In the opinion of the Committse the Association has a prozotion
responsibility, but as things are at Pregent no finarcial respeonsibiility
toward such an enterprise. The Committee reoccmuendsd that the
Association publish an Arnual Report.

The report of the com~'+ttes was accepted and apuvroved.

REPOR? OF THE EXECUTIVE SECRETARY

Mr, Pnilip Kiein, kxeoutive Secretary, reyorted further on *he prorosal
to establish branch offices of the Vocational Bureau, The Boston
Crapter has proposed a placement service in accordance with a plan to
be reported on by the Voocational Comwittes. The Atlanta Chapter has
had the matter under consideration ani a comulttee in Chicazo under t he
chairmanship of lr. Karpf has some suggestions %o offer., There is no
chaptsr organiszation in Chicago. The secretaryreported an office
changes including the appointment of Miss Kathryn Farra as Assistant
Executive Secretary in charge of the research program on Juns 1, 1833,
liiss Margaret Hodges as Vooational Secretary September ls%, and iss
}{ildred Grahan to take charge of the Compass, publicity and extensicn
werk as of January 1, 1934, The position of Diresctor of the Vocatic.al
Bursau authorized by the Executive Committes July 23, 1923, is still
vasant. A Joint Commit4ee representing the Auwerican Association of
Social Workeras and the Assooiation of Training Schools has been
apzointed to consider problems commor *o hoth organizations and will
hold its firet session in the near future.  Two pamphlets hitharto

in use in the Association have been revised, ons on the Vocational
Pureau and one relating to the general purpose of the Association.

A oouplete directory of the membership has been published and surplied
free of charge %o every mewber of the Association. An offer of
voluntary 8tatistical services has bsen received which

7ill cake possible the organization of the most important parts of th e
naterial obtained by the questiconnaires orn: workinz conditions, etc.
Bent out by the " ssociation in 1923, Hembers of +the staff of the
Association have atiended four state conferences and *“he mseting of
the American Prison Associztion since the last meeting of the Council.
The report alsc referred to a nasw office systew, and the sliting of
the Compass. The report was accepted and ordered filed,

REPORT OF THE ¥EYRERSHIP COMMITTRE

Ur, Strawscn, chalrman of the dembarship Commitiee, in rresenting the
Couzlttse's report, stated that the present procedure of adrmission to
membersnip was that applications about whén: there could be no question
of eligibility were passed upor. firet by the office and then by the
chalrman of the Mewmbership Committec. Applications which 4id involva
Qussiions of eligibility wers forwardsd with all the avallable data

to each member of the committee and a vote taken by mail., With this
arrangemweat the geograrhical arrangement of the personnel of ths
Lexvershiy Committes was working in an effective manner, The
coumitiee rsferred %o certain difficulties encountersd i egtablish-~
ing eligibility to nembership, The status of the public hsalth nurse
was uncertain and this question had been referred to- the Research
Coumittes for advice and information. The liritations iwposed by




.

the phrase "guperwviged exporience® in Article IIT, paragraph 4,
of the Cogstitution had al.eo been open to question. The comumittes

membarship will probably be subjeot to ohanze for some time to coms.

The coumpittoe further recomzended that the Provisions re organization
nembership be reviewad by the Council. = ;

On motion duly soconded the report of the oonui ttoe was acoepted and

1ts Tecommendation regarding Fellowshipa aprroved,

DISCUSSION OF REPORT oF HEMBERSHIP COMIITTER
Orgenization Yorbex s

GEnerEI“Elsoussioﬂf?bllowed o8 the status of organization members,

Hr, Klein pointed out that on the question of eligivility Artiele III
paragraph 5 merely stated that the or anization should be ons of
fracognizeq standing engaged in sooia% work®,  On the question of
election Article 5, paragraph 5 rorsly stdtes that organization
merhers "may he invited by the ﬁxecutiva Comritsee $o Become nmembers”.
There is no ﬁ:oviaidn in the oconstitution for review of the gpplica~
tion by the mbership Committee. « Neither does the Exeoutive Corn-
mittse pass upon thdse applications as things have worked oub beeause
Organization wembers have usually been solicited and dealt with throuz.
the offics, The practice of the office hitherto has been to refuse
organization membership if the organization has no executivs whe
would qualify for individual menbership.

After further disoussion it wa & VOTED on the motion of Miss Kahn,
8oconded by Mr, Faloonsr, that the Chair appeoint a apscial oommittee

Dr. Peardorff, ohairman of the Researoh Oommittes, yeminded the

Oouncil that the Committes was charged with certain definité funotiens

in the .way of F¥asearch and could not ‘be regarded as a repositery fer

zll t?g ¥notty provlems senfronting other committess of the 0
asociatlon.

REPORT OF VOCATIONAL COMMITTEE = |
The Tepsezt of ‘the %ooamiangi*ﬁbmmittee Pregented by Dr.William ¥,
80w, Chadrman, dealt with the proposal to establish branch offices

of the Vooatimnal Bursau, the chaiging of faes for placements made

0T se8rvieas rendsred by the Bureau, and the relation of ths Bureau

to other “vecatignal and placement agencies, especially the natiopal
health agénsies, | :

Dr. 8now intimated that in the opinion of the committee the ceming
year would have to mee wnaterial pragréss on the part of thée“Vooa-
tio -Burean in wesating thess three questione or elma the Burean
would have to be greatly vaduesad as 4 asst fadtor in the 1vdget
of the Association.

-
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The oommittes submitted with its report a requdst from the Bdston

Chapter that ai experiment in reglonal placement work be tried out

in New England and recommended favorable considaration of the details

%ggtha plan drawn up by the Committee on Placement of the Boaton
pter, ’

The report of the Committee wag accepted and ordsred filsd gubjeot
to later decision on its specific rectmuwendations,

DISCUSEION ON REPORT OF VOCATIONAL COMMITTEE

Branch offioces of the Vooational Bureau w -

The secretary read the report 6f the comrittee on placement of the
Boston Chapter, American Association of Social Worxers, outlining a
pian for jolnt placement service between the Boston Chapter and

the Simmons College Bchool of Spoial Work. The service would cover
(a) Members of the American Association of Booisl Workers (free
service), (b) Graduates of the School of Social Work (free service)
(c) Prained workers, not members of the American Association of
Soclal Workers (on a fee basis), (d) Untrained workers (through &
volunteer compittee on training and direotion). The School would
be asked to give their placevent workers'time to classes &, b, and
¢; and office space. The Amerioan Assoolation of 8Sooial Workers
would pay for telephons, clerical servics, postage, telegraph and
office gupplies. The Ameriocan Association of Socisl Workers would
appolant an Advisory Committee to work with the Placemsnt Worksr.
The American Association of Soocial Workers would be agked to give
$600,00 to bs used for placemsnt sarvice on the ebove basis for a
8ix months' experiment.

The Vooational Committee recommended that faverable action be taken
on the proposal: Lengthy discussion followed.

Dr, Snow stated 1t was his belief that if the plan wers approved

by the Counoil the Bosten Chapter would approach the other chapters

in New England before put ting the scherns into opsration. Mz,

Eolbrook raised the question a8 to the nature of the experiment.

Ves the sizx hundred dollars from the Association %0 be regarded as

. an ald and inocentive to local effort subsequently to be withdrawn

a8 local support increased or would the sucoess of the expsriment

in 1ts initial stages cell for continued support from the Associmtion?

Dr, Bnow thought the wlief was that the establishment of such &

branch office would be bf value to ths Assoclation itself and if

sucgesgful would merit contimyed eupport from the Assooiation's

funds. 4 Question being rzaised on the Telative position of Boston

and Chicago with respect to the sestablishment of a branoh offioe

Mr. Earpf reported that the Council of Social Amencies in Chicagp

had appointed a coumitiee to study the advisability of such an affice
in Chioago to serw the middle west.. Inquiries had shown that

outside the ocity of Chicago the mid-Western cities believed that an

office in Chiocago would have relatively little sdvantage from their
oint of view comparsed with the New York office and they were not

reated, la.suppartigg-sush s, pove. - In (hicege dteslf the, four,

"
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largest caseworking agencies hagd definite personnel protlems which
in their opinion would be helpsd by & local placement office. On
the other hand replies to letters sent to local members of the Asecc! -
tion brought out ths fact that the wmajority oconsidered the Project

charged far services of the Buveau and if an independent branch offic e
of the Vocatianal Buresu fore established in Chicago the oost at &
sonservative estimate would be about $5000,00, Not mors than & fifth
ef this oould as yet be counted upon as coming from local sources. If
the Boston plan could be duplicated in Chicago 1t would Probably eoost
& little more than $600. for the six morths' experiment. lr. Karpf

orinion was 8xrressed that in view of the prevalent feeling that
national agencies are %00 much identified with interests in the Wast,
and in view %oo of the apparent willingness of the Vocational Commi ttee
te recommeng a grant from the Assooiat n's funds for a loocal experi~
ment, Chicago should be given every opportunity to pressnt her case and
be considered ag g possible fleld for such.an experiwent. On ths
Question of fess Dr. SBnow reported 1% was hig understanding that

fee basis service even thn it were contrary to the policy of the
“dssociation as a wholes, Mr., Glenn raised the dQusstion as to where
_the $800 was to come from if granted, there bsing so specific pro-
‘vision in the budget. M, Klsin replied that there would be a sub—
Btantisl, balance on hand at the clogs of the fiscal year acoording to
Pressnt datimatas mnd the -moneg»would be available.
e

. h
2 wotlon that the Question affbranch office plan be refarred to the
tive Committee with power to-act-was.withdrswm and on motion of
trasmon. Ly~ it was

YOTED That the Vooational Committes be suthorized %o

experiment in placement work on & rsgional basis in any
division of the country it deems bsgt, the amount to be
expended for such axperimentsl work to bo:daﬁﬁtmihad"ﬁﬁmw* .
the disoretion of the Executive Oommittee. .- S

=
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Adjourned meeting of the Executive Committee and ﬁational
Council: American ZAgsociation of Social Woerkers.
Friday, Decembar 28, 18933.

Oalled to o®der at 2%15 P,

Oontinued discussiocn of Report of Voocational Oommittes -

Tn the ppsonce of the ochairman of the oommittee, further discussion
or the report was held over, Mr, Faloconer of Buffalg: wished to
record the fact that members of the Association in Buffalo belisved
stTongly that some f£sé system in return for services fendered by

the Vocational Bureau, should be worked out 1f there ls any likell~
hoo# that the Association would have to depend on grants frow founda~
tions for its operating expenses after January 1, 1885,

Repart of the Extension Comml ttee - :

The report of the Extensiorn Coumittee was presented by itss Hoey,
chairman, The committee had purposely:acted in a congsrvative.
manner with respect to promoting the organization of new chacters,
the initiative bsing left to the local group, The affort had been
nads toextend the memberships through the intersst ¢f looal membors.
The program of the Assooiation had bsen presented at various shate
conferences and to a group of soolal workers in Toronto, through
Professor J.A. Dale of the University of that cityi It was planned
to place articles descriptive of the purposs and organization of the
Agsociation, in she bulletine and organs of the other national
assogissions. Report of the committee was accepted and approved.

Discussion on Raport of Extension Comnmittes

irs, Gbnrad raleed the question as to what precisely was done when
local menbere agked whether they should form a chapter and what the
work of the chasier should be. Mr, Klein stated that in genaral the
office replisd to such inquirles in terms of what the established
chapters were doing., Their work is of two kinds — some chap*ers

nave confined themselves to alding the National Office in its prowoilon
and extension work. Others have taken up purely local probleus.
Others have combinsd both features. Instances of the seecend kind have
been the consideration of work for juvenile delinguents in rural o
districts by the Fairfield County Chapter, the ralsing of funds %0
mmm case work tralning in & upiveraity and the promotisaof a

soc service exdhange in Los Angeles. . It was the sense of the
meetin% that while the developument of ohapter;organization1WU“1d.
undsubtediy add t6 the strength of the Assoolation, their promotion
should not et present be pushed unduly beocause questions effecting the
function of local chapters, their relatlonship to the Assoociation, 8t0.,
were still in a tentative and oxperlmental atage.

Uomminication from New Haven Chapler

T Iotter was read fron Otto W. Davis, Secretary of the lNew Haven -
Chapter urging that local chaptels be mads-sasponsible-fog polleotlon
of 8 Potha National Asassclation™
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Objection was urged against this suggestion on the grounds that
rarticularly as the number of chapters increased, their willingnese
%o assuwe this duty and their effectiveness in performing i4% would
show warked variation in comsequences of whioh the position of the
national office in fiuancing the Association would be increasirngly
complicated., It was urged that the National Office advise the
chapters at frequent intsrvals of tha standing of local rembors.

After two tentative rmotions had been nade and withdrawn it was moved
by HMr. Falooner, secondsed by iirs, Courad and '

VOTED that in the opinion of the Council responsibility fcr the col-
leotion of werbership Jues rests vith the Na*ioual Office,that #ith
the probably variation betweea charters in standards of work and in-
terest this responeibility caunnot be delegated to the local chapters
but thet+where i1t is aprarent that local chapers can helyp effectiveiy
in the collection of membership dues the National 0f fice shouli seek
thelr help to this end, and further that the Nasional Ofiice should.
keep the chapters frequently advised of the standing of nembers with-
in their territory.

Cowwynication from Leon W. Frost

A communication was réad from Leon W. Frost of Detroit, drawing
attention to the rapid growth of other national organizations of
professional social workers, agd suggesting the importance c¢f this
fact to the futurs of the Azeriocan Associition of Social Worksrs.

Dr, Deardorff suggested that before the quostion could be llscussed
in%elligently more should be known about the aime ani yrurposes of
these national organizations as related to ths airs an® purroses of
the Amasrican Association.

On motien of Mr. SBtrawson, ssecondsd by Dr.Cutir it was

VOTED that the chalr arpoint a ooamittee composed of lliss Hatherine
Hewinsg, Miss Mary C. Jarrett and two other meunbers %6 study the
subject matter of the communication with speoial reference to the
psychiatric social workers and the American Asgacciation of Hosgpital
Boclal Workers aud to report to the Council at a later date,.

%gfgrt of Comuittes on Chapter Repressntation on the Counoil \
' tter waas read from Nlr. Alfred Whitman, chairman of this committses
appointed at the Annual ileeting in Vashington forwarding a proposed
amendment to. Article 8 of the Comstitution under the terms of which
#ach chapter shall be entitled to one representative in the National
unoll to ssrve for a thres year period, representatives at largse
Yo be elected by the Association at its annual meeting from a body
af non-chapter members for a one year period, and to a number that
will make the ratio of chapter representatives to the representatives
at large squal.to the ratio between chapter mewbership and non—chap-
ter mambsranip. On - motion duly sacondsd the _report was. accepted.
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Dgscusqggngg_ﬁggggyhg;“§g§@§§§§§ .08 Chapter Representation

¥r, WEitman by letter suggested that the subject be broadhed to

the membership through the Compass with spscial reference to the
future position of the Council asg a governing body or as an electoral
and advisory group.

of the chapter ITepressntative mizht be more clearly defined and that
-8erious objection might be urged againgt limiting largs cities with
charter organizations %o one repressentative on the National Couneil.
On motion of irsa, Conrad, sscondsd by Mr. Faloonsr it was .

VOTED that the proposed awonduent be referred back %o the committes
on chapter representation for further 8tudy in the light of facts
brought out in dimhcussion of the report.

ngg;% on Status of Joint Comnittse aith Association of Training

olsg

T. Klein reported that this Commit*se was origirally a subconmittes
0f the Research Conmittee, It was folt advisabls tha< it should now
bs & Comzittes of the Asscoiation, Mr. Hopkins hagd arvointesd Mr.
Hodson, Philip Klein and Miss Ross J. MeHugh to repregent the Americen
Association,  Dr., Cutler had 8rpointed Porter R. Les, Professors
Gi1lin and Steiner to Tepregent the training schools.  The chairman
is %c be chosen by theee members, On motion of Dr. Deardorff duly
seconded it was

VOTED that the thres Lexbers appointed by the President should consti~
ite a Tegularly sppointed sonmittee of the Association to act on the
Joint Comwittee with the Association of Training 8chools, :

Proposal that the Association Partioipate in Important Basio Concerne
in the rTeld of Booial Work as for exampls the pending coustitutional
Awmendwent 6n Unild Labor .

The proposal belng put to ths o . meeting for disoussion, Dr.

Deardorff raised %ne Queetion as o whether endorsement of such con-

serns would be -confined to the National Qounceil or extend to the Chej: iy

Migs Tangalg believed that & speclally appointed commitise should

tonsidér whethar the. funotion of the Asscciation broparly included

g%qh Particication, On motion of Dr. Cutler, secosnded by Mr. Strawson
wa.s
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Report of the Committes on Nominating Committee =~

Mr. Strawson reporting gubmitted the following names for the Homjina -
ting Comnit%ee, moved the adoption of the report and elsction of the
names: Miss Katherine Hewins, Marion Cook, Jobhn Shillady, lary Ci
Burnett, Stuart Queen. The motlon was seocondsd .and oarried and the a
above declared members of the Nomating Oommittee for 1934,

Question of adoption of a sygtem of fee charging for placement
by the Vocational Bureau. ’ i Al , - l

® questlon ef being put to the meeting for disouselon, Mlss Taussig
inquired whether the Vooational -Committes kad wads any s*udy or had
any recommendations to offer ean the matter. = Mr. Klein replied in
the negative excepting that the committes was recommending the trial
of the Boston plan for local placement work which invelved in part
& fes charging system. Mr. Klain also drew attention to complications
arising from the fee systom due to licensing regulations ani the
uncertainty of determining at what point such a fee could properly
be charged for servioe rendsred:. On motion of Dr. Cutlsr, duly -
seconded, it was :

VOTED that the Vocationsl Oommittes be asked to study and if dsemed
wise &xperiment with a few systén\bﬁlo‘léaservioes rendsered in connection
with the Association's plaoemant

Poligies for M the Association of the Years 1934 and 1925
(a] With respect to aD08 0f grants ITomw outsids sourceés Ior

genaral purposes.

¥r, Kein in opening the discussion on financial policies referred to
the report of the Finance Coummittes which showed that contributions
fron membarship-scurcss in 1833 a.mauntad‘_to_54% of the total, in
1933 "to 87% (sstimated).  7he ohairmin of the Finance Committee
7as quoted 88 balieving that 80% of the 1934 budget might be raised
from the warious wmemwbership sources. The committee had canvassed
the fiald theroughly particularly in the large.cities and belleves
that thareis. Justification far this faorscast.

Urs. Donrad pointed-out-4hat-accar to the budget for 1934

$12,500 wore would havs to be ralsed Irum-meubers sources in 1935
than 1n 1934 and stated that effort should be mads to work up to this
in 1834 rathar than leaving the issue solely %o 1935. Mr, Strawson
suggested that members would respond to an emsrgency and if confrontad
by a crisis in. 1925 wight extend themselves more than would other-
wise be the case. Mr. Halkrook belisved that the Council should.

hava a carefully imrked out plan ready to present to the -membarship

in Juns. Dr. Deardorff felt the circuustances demanded & clear .
definition of the Council's position with Teference to the Providenoce
resclution. Mr. Falconer stated that the members of the Association
in Buffalo were cousiderably affected by the statement appearing in
theCompass in October,1933, with regard to the financial condiftion
of the Association and feei keenly that if the program of 3.925 cannot”
bs carried on without such grants the program must be curtailsd.

Afver - further-discussion Mr . Eploovar powved,. it Was seocondsd.and
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‘VOTED that it 1s the convidtion of thia joint meeting of the

Executive Committes and National Oounoil that the action of the
Association in Brovidsnse as embodied in its rosolutlon on financial
polioy must be acoepted as a mandate to thé finance Copmittee and
that it is believed that the membert in the Assuciation expect.
the Finance Committee to ewimiit plans for financing the Assooiation
in 1935 in acoord with the Providence resolution.

(b) With respect to grants from outside sourees for speoific objects
0f solentific value in the development af the ymisssion of social
work and of its standards, ' . -

poilt sheils rest sien ihe Teonal eoste? {1kS, deotasen on thie
po sho res the . FRRY ¢ , 8f o n
had been disoovered as to what congtitutes a speoifio objeot of
\soientiﬁ_ovaﬁ:: in the terms of the Prowvidemce resolution. It
¥as believed that in the event of grents from outsids sourcss for

L purpases beiny soceptable they should be recsived only after the

cil had had an arportuni®y to aporove the objest in question,

On motion af Dr. Cutler duly secomdsd it was ,
VOTED ihh_at in the opinion of the Gounnil contributionsfrom outddds
BOUrCES ay properly be accepted by the Associstion for specific
objeota of-soientifio velus 1n the development of the profession of
s6olal work and of 1ts standards that have not been provided for inm
the . t vi-the-dseoolation providing such objeots bs first sub-
mitted and aprroved by the wambership of the Association., Further
Yoted that this-gholh -quastion be subpithed-ta. the-next-anoual meeting

for final deaiaion. -

Flace of meeting of paxt ‘MW.
VOTED that the naxt meehing of the National Uourcil be held in the
riddle west eamstime in April if arrangements can be made to that

eifect by the Natisnal -Offics,

Round Teble on Termingls .
Mzg . Btramean callad aﬁﬁ;m_n to the success of the round: table
zeeting on tarminology in Waeehinszton sad urged the furihar cansidsra-.
tlon of this quastion Yy committoes of%oaichqﬁrs.

¥eeting adjounnad at 5 P.M,

e 3-Jabu-B, Dawsqp,-Sectetary -~ -~

. .
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REPORT OF THE COMMITTEE ON TRAINING

Louisville Chapter AL ASW January, 1930

PRINCIFLES -

oy

.

The Committee believes that it is advisable to offer for. your
consideration certain principles regarding training for social
work in advence of detailed consideration. We believe that
we need to clarify the outstanding points and secure for
ourselves some basis for discussién and action.

The Committee therefore offers for your concideration the
following prirnciples.

Local facilities for training in sociel work are needed. "e
realize the’s students will go to outside schools %o broaden
£heir experienze, hHut that if entire depundercs is placed

cn outbside schools, that the number of *rained workers in
Lounisville will be serioysly limited.

Losal facilities for ecnbinuation trairing should be offered
to staff members who ere members of the £ A § W. For this
frep the adventages of Jceal facilities are:

a. Students may kesp in tou~h with changing subject matter.
b. Work out improv:d methods ¢f service.
z. Continue persona. growth and development.

Local facilities for tra‘ning should be offered to persons
1ot members of the 4.A 8 W in order that they may become
memoers &nd so advance their own professional standing

snd the esprit de corps. Young workers of academic attain-
menc can scarcely be attragted to the city or held in the
city if opportunity for professional work is not available.
The fact that there is a local univérsity makes certain a.
group of young people desiring to undertake professional
service. Social Work should be definitely striving to recruit
from this group of young people, and provide professional
training for them.

Budgeting annually for training purposes should be promoted

in social work organizations. It would seem to be a part of
the service of the Louisville Chapter to bring this prineciple
to the attention of soecial work orgenizetions. Budgeting

for training in sociml work organizations has not beem
accepted as it has been in hospitals, for instarce, and it
would seem proper for the professional group to call attention
to this need whenever possible.

ftny training whieh is provided locally should contribute, if
possible, to carrying out the membership requirements of
the 4 A B W.

The University of Louisville should be used as extensively
a8 possible.

Special courses may always be given outside the university %o
mret special neede® and cover technicel questions of method
and procedure . Such sourses, given by individual agenoies or
a group of agencies should be unified if possible and made
widely aveilable. Courses given by one agency for its own
staff are expensive and do not contribute to general understanding

Special courses might include,among others:

a. Use of hospital social service facilities.
b. Bocial work problems as seen by teachers
d. Court procedure for social workers.

d. Use of the Psychological Clinic.

e. Use of recreation resources.

f. TUse of health resources.



COURSES OF INTEREST TO SQOCIAL WORKERS AVAILARLE ZT THE UNIVERSITY

Biology

Human Physiology

Bacteriology

Genetics

Applied Bugenics

Special problems in
Advanced .Genetics

Evolution 1 and 2

Nutrition

Principles of Economics
1 and 2

Statistics,24
{Methematics,24)

Applied Economics,87

Elementary Food,l0

Science of Cookery,ll

Food and Nutritioén,50

Home 8anitation, 58

Dietetics, 61

OF LOUISVILLE

BIOLOGICAL SCIENCES

An introductory course. Three lectures and
four hours leboratory a week, Credit. for
full year only. One hour a semester. One
lecture a week. General bilological primci-
ples us demonstrated by living things.

Not -open to freshmen. Kequired of Home Eec.
students. Three lectures a week.

Second sementer.

Required of Home Ec. students,
Prerequisite with Botany 1 or Botany 2

or their equivalents. Three lectures
and four hours laboratory work a week.

No prerequisite. Three lectures a weeks
An introduction to the study of heredity.

Three lectures a week. Prerequisite
Genetics 3 or its equivalent

Credit and hours to be arranged.

One lecture a week.
One lecture a week. 55-56
ECONOMICS

Three hours & week
Prerequisite, Math. 1. Three hours a week
Brerequisite 12 hours of economics.

2 hours & week.

HOME ECONOWICS

General bhemistry is recommended as a
prerequisite. Two lectures and one
laboratory period a week

Prerequisites Chem 1 and %, Home Ec. 10,
Chem. 12-14 must be taken perallel.
Two lab periods a week

Prerequisites Home Ee. 10-11, Chemistry,
Zoology, Botany. Two lectures and one
lab period a week.

Pregaquisite Botany 50. Two lectures a week.

Prerequisites Home Ec. 10-11. Chemistry
1-2, 12+14, Zoology 43. Two lectures a
week and one lab period.

Page

38
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Page

Page

Page

Page

Page

Page

Page

Page

Page

Page

Page

Page
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39

50

40

40

40

40

42

45

45-59

46

56

56

57

57

57



Child care and Three lectures a week. Page &8
Development, 82

FPamily Relationshiéﬂ Prerequisites Home Economics 10-11. Page 58
% Household Management One lecture and 2 labs a week.

Seminar in Home bPage 58
Economics, 95

Music courses perhaps suited to segtlement and playground workers.

L - -

PSYCHOLOGY AND PHILOSOPHY

Psychology 1-2 Three hours a week Page 61
Child Psychology,52 T~-ree hours a week Page 62
Ethies, 84 Three hours a week Page 62
Aesthetics, 87 Three hours a week I Page 62

SOCIOLOGY AND SOCIAL WORK

Principles of Sociology Three lectures a week Page 66
1-2
Modern Social Three lectures a week Page 66

Problems, 3-4

Social Psychology,b Three lectures a week Page 66
Mental Hygiene,6 | Three lectures a week Page 66
Lebor Problems,7 Prerequisite Economics 1-2. Three lectures Page 66
a weeke.

Contemporary Social Pregequisite Sociology 1-2 and 3-4 Page 67
Work, 8

Group and Community Page 67
Organization, 9

Social Case Work, 10 Page 67
Seminar, Orientation in the various methods of Social Research,ll Page 67

Seminar, Social Statistics, 12 Page 67



THAIVING FOP STUDENIS OF THEOLOGICAL SEMINARIES

The Committee on Training »f the American Association of Social Workers,
Louisville Chapter, mak=2s “he following suggestions regarding training
for students of the *theological seminaries:

1. That the training orczram be connected with the University of Louisville.

2. That the primary requisite in & course for theological students is
to give as comprehensive & view as possible of the relationship between
the needs of individuals and the resources of a community, recognizing
that these resources will differ in different communities as determined

by the needs of individuals. To give a conception of the purposes and
methods of sogial effork is the objech.of the course.

3. The Committee h-lisves that there is now no course offered by & school
in Loudisvilile which g:e.s the above requirements and it therefore suggests
that a new course be se’ nup.

4. A two year courss is recommended. L minimum of two hours a week
during the first year should ks spent “n o lectare and discussion course,
with some field visits. Dmring the sezond y=ar, at least four hours a
weex, preferably in cns day, may be given to fi<lid work in the varidus
ageacies of the ziuy.

5. The subject matter for the lecture course shculd include the following:

A. Treatment of individuals by social sase work methods.
B. Relief giving organizations.

C. Recreation facilities.

D. Educational resources.

E. Health resources.

F. Child care.

G. Causes cf d=zlinquency and treatment resources.
B. Neighbtorhood activities.

I. Mental Hygieme.

J.  Social Hygiene.

K. Character Building Organizations.

€. The Committee believes that it is highly important that some one
gualified person should organize and supervise the entire course and the
field work, in order that all activities may be relatéd. This person should
be cmployed to give as much time as is required.

7. It may be possible to secure competent lecturers on certain of the
above subjectz free of charge, locally, but funds should be available for
ecturers, in order that continuity may be maintained.

Herschel Alt
Harriet E. Anderson
Bsther Taylor
Pauline Parr

Frank O'Brien



Report of the Committee on Ethics
: of
The Louisville Chepter of the American Association of Social Workers

* k ok &

The program of the first meeting of the Chapter in the fall will

be under the direetion of the Committee on Ethies. The Committee requests that
you be prepared to discuss the code as outlined below.

1.

2,

3

4.

5.

6

7

8,

10,
11,

12.

B x2p

Experimental Draft of a Code of Ethics for Social (ase Workers.

PART I,
Duties Toward Clients.

The social case worker's first duty is toward his clients, unless the per-
formance of this duty jeopardizes the welfare of the Community.

The sacredness of confidences imposed by clients must be inviolate.
Punctuality in keeping appointments is an obligation.,
PART II,
Duties in Relation to Co-Workers and to the Profession of Social Werk.

The worker is under personal eobligatiens te keep informed of current move~
ments through study, through reading, and through allisnce with organiza-
tions of social workers, city, state, and natiocnal,

The A.A.8.W. Code reads: "The duty of uphelding the henor of the profession
is also personel in application," .

(The Committee suggests that this be. chenged to: "During the Social Worker!'s
professional endeavors she should meintain the highest stendards of conduct."

The individual worker must have high persenel stendards of hener, integrity,
purity, and morality.

The worker must aveid self-advertising.

No case worker, acting in his professicnal capacity, is privileged to do
es sn individual anything that he may not do as a member of the erganizatien
with which he is associated.

The Committee suggests the following: "Strict adherence to the rules and

regulations of an agency is necessary from the standpoint of efficiency and,
adherence to the policies of an egency from the stand-point of Ethics. If &

worker cennot consecientiously conform to an ageney's policies, there should

be a frank discussion of differences of opinion with the Executive."

(The Committee suggests the possible substitution of the word, policies, for
the words rules and regulations,)

There should be cendor and asourtesy in all of the inter-office relatiens.

From a professional stand-point, it is the workers responsibility to bring
to the attention of a co-worker any unprofessionel conduct on his or her part.

If eny employee is discontented, it is his or her responsibility to disocuss



13,

14,

15,

16,

17,

19,

20,

21,

22,

| 23,

18,

his reasons for discontent frankly and objectively with the person who is in
8 position to adjust the difficulty.

The prospective employer is uvnder obligeation to see that due netice is glven.

When writing recommendations for a werker, it is the Executive's responsi-
bility to give a fair evaluation of the worker's ability or limitatiens. It
is also the obligation of the Execubive, ar Superviser teo inform the werker,
from time to time of progress they are making so that the worker will be
fully ewere of Execubtive's or Supervisor's evaluation of their strengths and
weaknesses and will have the opporbunity to attempt to correect them.
( The Committee felt the last part of this should be specially discussed in
- the Chapter's meeting.)

The A.A.S.W. Code reads: "A worker is under obligation not to accept ether
employment without previous censulbtatien with the present employer.,"

The Committee questions this and presents to the Chapter the following
question for discussien, "Is it a worker's obligation to discuss with en
employer his desire to locok elsewhere for werk; or is it only his ebligation
to give due notice of intention to leave?"

PART III.
Duties to Other Social Agencies and te (ther Professions.

Independent steps should not be taken by any soeial agency without first
consultation with the agency primerily interested.

When it is necessary to eriticize another agency the driticism should be
of a constructive nature and should be made directly to the Execubive of
the. other ageney.

There should be among social agencies recognition of the confidential nature

" of “the work of each one of them.

No agency should attempt to impose a plan of treatment upon another agency.

If there must be some deley in carrying out plans made jointly with other
agencies, the reasons for the délay should be fully explained,

. PART IV,

It is the duty of the social case wbdrker to do preventive end educetiondl
work in connectien with service to individuals,

It is the responsibility of a worker to see that theose suffering from re-
porteble diseases receive the proper care.

It is the privilege as well as the obligation of the soclal case worker to
bear truthful witness to social needs and to social conditions needing
remedy,
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FINAL REPORT OF SCHOLARSHIP COMMITTEE

The Scholarship Committec nppointed for the year of 1938-1939 undortoak
t6 study scholarship possibilitios and procedures and to lecarn what tho oxper-
jonoe of othor Chopters had been in similar undertakings. Looking ovor past
nobivitios wo woro assured that tho Louisville Chopter had shown that it wos
vitally ooncorned in professiomal training end that o most oxocellent and ocon-
oroto mothod of exprossing this intorest had boen ovidont in the establiskment
of the Horrict Anderson Scholarship. The Committoe folt that tho Kentuoky
Stote Chapter should haove the opportunity to eontinuc this projoot as indio-
ative of its intorost and cncouragement in the profossional dovelopment of
soocinl workerse

This Committoo composcd of Miss Mathisen, Miss Starr, Mrs. Donnis and
Mrse Roofo is most approciative of the suggestions recoived from our Chapter
Cheirmon, Mre Bower, and from Dre Stronge After the several disoussions hold
& statoment wos formulated at our final Committee Mooting to be presonted to
the Choptor ot its final moocting.

Our disoussions conmberad around tho following five points which we offor
for your oconsideration:

le Approval of the Scholarship

2¢ Avnilability of tho Scholarship

3e Eligibility for the Scholarship

4. Terms of granting the Scholarship

5, Raising of the funds for the Scholarship

Wo, therefors, would like to havo you discuss frocly and voto upon sach
of tho following stotemonts. Porhaps you have further suggostions. If so we
shall bo happy to enbertain thome The Committee thought that the various
proposals could best be presented to you as alternative suggestions on coch
pointe. Bnoh two statements will be read then wo will ask you to vote on each
nlternativo,

Ae Approval of Scholarship
oe Tho Horriot Anderson Scholarship of $150.00 should be a
pormenont rosponsibility of tho Kentuoky Chopter of
Amorican Association of Sccial Workorse

be The Horrict Anderson Scholarship should bo voted upon
yoorly, tho voting to be at a regular meoting during tho
month of Moye

Suggestion =

Be Availability of the Scholarship
oe The Harriet Anderson Scholarship shall be uscd sololy
for tho bonefit of o student attonding Unive of louisville.
be Tho Horriot Anderson Scholarship should bo available on
alternato years for other aceredited graduate schools of
soocial work if and when such schools are approveds

Suggostion -
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Eligibility for the Harriet Anderson Scholarship

Qe

be

Tho Horriet Anderson Scholarship shell be gronted s o
gift to second yenr students in recognition of ability
and scholaxshipe

The Harriot Anderson Scholarship shall be grantod on the
basis of neod and ability to any groduate student in the
ficld of Soolal Service.

Suggestion -

Torms of granting the Scholarship

ae Tho Harriet Andorson Scholarship shall be o non-interest
boaring loan specifically understood to be returncd ot
the rete of not loss thon $50 yearly. The fund thus
noounulated shall be held for digposnl by tho Chapter at
the end of five years. A revolving fund ocould bo estab-
lished in this mannorXe.

be The Harriot Anderson Scholarship shall bo o dircoct grant
to the individuale

Suggestion

Reising of fund

Qe

be

The fund of $150.00 shall be reised yearly by spéoial e.gseg-
sment of $1.00 from each member; the balance, if noeded, o
be drawn from the Chapter Treasuryes

The fund is to be raised otherwise than by speoial agsessment
of the membership; it shall, therefore,. be necessary for a
Woys and Means Committoo to be oppointod. This Committoe
should be appointed during the month of April for the onsuing
yoare

Suggestian ~
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« '*umm ASBOCIATION OF S00IAL WORKERS

OB 130 East 28nd Ste,  New York, N Y

RECOMMENDAT IONS OF
CONFERENOE OR GOVERNMENTAL OBJECTIVES FOR SOCIAL WORK - FEB, 17, 1934.

SENmAL

2+ The Conference in addrsasing itself to the problems of governmental ob-
Jeotives for sosial work wishes to pay tribute to Congress and to the federal
adninistration for recognising its obligation to meet the needs of people in
this emergencsy on a national basis, for thus developing for the first time a
mational system of ald to families and individwals, for special reeognition
of federal responsibility for serviece to $ransients and for -bringing unemploy-
ment relief up to a more nesrly adequate level,

In earrying out thisfrogram, we believe the best traditions and
experience of sosial work have been wbilizedo

_ The Conference more especially pays tribute %o the eourageous and
ingenious soeial thinking represented by such programs as the NRA, the RS,
FERA, the CCC and the CWA.

1Is (8} It is Reomumended that the Conference on Goverrmental Objectives
for Socisl Work go on record as favering the contimuance of & large federal
employment project based om qualifications for enploynm. and not on needs

(b) Recommended that the Conferense go om resord as opposed to the
present program for gradual demobilizstion and ultimate termination of the
Civil Works program on May 1, 193¢ until there is something better to take
i%s place, because:

1¢ Thefacts show that there eomtinues Lo be a large labor
surplus-resulting in & wide spread detween the mmber ef
people wenting jobs and the mmber of jobs available.

2+ The halting of the Clvil Works program has already developed
& serious feeling of insecurity smong those on Civil Works.

3. This feeling of inseourity will inorease so long as the
dlscontinuance of Civil Works goes forwmrd and ne new
plans have been amnounsed.

IIl¢ Thls emergency has made us keenly aware of the fact that the soureceas

of aid must be as wide as the sources of misery and that govermment is ao-
oordingly the only effective instrument for the sosiel use of mational wealth.
Therefors, we believe that this is the time for the creation of a permanent
somprehensive, well-gosrdinated and adequate system ef welfare n:ﬁun, 80
conoelved as to insure ourselves, as & people, against the common hasards of
our economie and seoisl life, such as sre inheremt in unemployments, old age,

widowhood, siclkness or other factors whisch interfere with the normal proves-
ses of self-maintenanse.
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Essential ocorrelaries vo this proposition seem to bet

le¢ Finanoial and administrative partioipation on an equiteble
basis of Federal, State, and loonl governmentse

2, Substitution of modern welfare lawz for the old Poor Lawe
30 a9 t4 oonform to these general concepts and to provide
adninistrative units appropriate to the services includeds

3« Abolition of settlement laws.

4o Jorsonnel properly equipped to administer these services)
It is the sense of the Conferenes that such personnel mey
best be sesurad by setting as our goal qualifications ocon=
forming to the professidmal standarde set by, this Asscoia-
tion and ubilization of the merit system for-the noleation
of such personnel,

IVo Ve rscognize our responsibility as soeial workers not only te advocate
a national program of publis welfare but likewise to point out definlte
methods by whieh such objeotives oan be ashlievade We recognize that our
soeial) problems arise, not out of inheremt Qimitations in either the weslth
or the productive empecity of the matiom,Qbdt rather out of our faulty dis- S
tribution of wealthe Speoifloally, we (suggest such possible ohanges
taxation methods as would stop the gape in the present inceme tax lew, re-
cover the vast sums lost to govermment through the provision for dedusting
ospital losses from current inotme,\ exempting varlious types of securities
tran texation end the exemption of employees im the publie service.
\

We further urge inorsases of inoome taxes, progressive inoreases in
the higher braokets, and ificreases in the exocess profits and inheritance taxes.
Wo further recommend 4 oconsideration of the social principles involved in
taxation on real property.

SPECIAL RECOMMSNDATIONS

I, Proposed Recommendation on Relief Budgets

The emoyunt required for the federal relief budget for 1934-36 must
depend on several unprediotable fectors -

(1) The extext of sussess of the recovery program.

(2) The transfer to public work of numbers of the employable
unemployeds

(3) The mmber of families inthe residual load and

(4) The degree to which the present inmadequate relief grants
are liberaliszed.



&3¢

It is resoxmended, in vieybf the probability that millions will
ocontinue to be unemployed during this period, that we shall not underestimate
the sisze of load, and that appropriations shall be made with a view to carry=-
ing into effeet, during this period, the other recamendatiom of this report

regarding adequaoyes
IT. Standards and Methods of Relief,

(1) Cash Relief

(2)

Reocommended that the Conference go on record as faver-
Tng %he substitution immediately, and im the long time

of ocash relief for relief in kind, in an amount
cA2quate to include at least provision for;

Food Shelter Clothing
Fuel Hed1lth Houdehold Supplies
Light

(This resommendation assumes provision for neseasary
services to famllies who need guideance on health and
other problems and protectiom from undue pressures
for payment of baek debts, eto.)

Recormended that the Canference urge FeEeR.As t0 ro=
quire as a general poliey that States substitute eash
relief, in handling federal funds in an amount te
cover needs specified above and that i% use pressure
t0 bear on Stabte relief adninistrations and legisla~
tures and obnduct active campaligns for the adoption
of ocash relisf, on the ground that it is esonomically
possible-nnd of far zrcater soolal value than relief
in kinde

Recommended that the Conferenee reglister its opinion
¥That methods of utilising surplus products should be
developed other than distribution to families on relief.
It believes that this distribution has manifested seri-
ous soecial and administrative disadvantages and is an
anomoly in an adequate oash relief programe

Care of Homelesse

Recommended that Conferense go on record endorsing the
adnirable transient program whish has been built up by
FoBeRode and suggesting that the following developments
be given immediate consideration:

() Provision of federal funds for hospitaliszation
of transientas.

(b) Reduction of congregate care by previding work
through the Trensiemt Bureaus or the C.CeCe or
CoTeAe, in order to give transients wages with
which they could provide their own food and
sheltere



&Sz,

s lw

(o) Eligibility to worlmen's oompensation by whieh
they should be protected as well as men on C.C.0»
and CeWelde, to which they would be entitled if
they were put on & wage baasise

(d) Inkegrated of ocare for losal homeless
T Sranslante a5 sens & Boroving fembrds

of oare for both groups, including smoial ef-
forts to stabilize transient families.

(3) Genersl Administrative Prosedures

&s Recommended by the Conference that the adminiatrative
3taif of FERA be inoressed to permit more intensive
work and more sonstruetive plamninge

be Resommended by Qonference that the exscellent work done
y 0 bring skilled and expeériensed persommnel into
state relief organisations be further extended by bring-
ing more pressure to bear on State organizations te sub-
ordinate the residense reguirement for state and loecal
rolief workers, in order-to segure the most eampetent
personnel available,

0e Rescmmended by Conference that FERA develop channels
ercommmnication between State relief administra-
tions by means of reglonal and natiomal conferences,
news bulletins, ete.

IIX. Standerd of Llﬂl}io

Specific recommendations on this are considered by the Comittee on
Recommendations %Yo be imposaible at this time because although ocon-
stant referenos ls made to the need for a better standard of living,
ne standard has been agreed upons The Committee would like to sug-
gest, however, that members of the A.A.8.We continue te péint out,
at every opportunity, that there is s difference between miniznm
“subsistense and an adequate standard of living and that this has
signifisance both in twmﬁgﬁmo planning,
—_—

IVc.  Rates of Pay on Federsl Employmente

Recommended that the Conference go on record as favoring the con~
servation of the prineiple of fair wage retes established for the
Publie Works Progrsm.

(A minority eopinlon differs from this point of view on

the ground that in an emergensy need for work and availe
able relief funds must be reconciledo)

Ve Federal Employment Serviee.
The further development of the Federal Imployment Servise and related
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state programs is basic to all reemployment programs, both temporary and
permanent,

It 1s therefore recommended that the Conference urge the Senate to re-
store the original appropriation of $3,760,000 which was out in the House
to $1,350,000, and that the chapters and members of the AASW take simllar
action immediately. (L.B.Swift to add desoriptive sentences here),

ViI. Unemployment Insuranoce.

Recommended that Conference endorse Wagner-Lewis bill to promote the

establishment of state systems of wemployment insurance, be endorsed,
bt

Recommended that minimum benefits and period spedifled in the bill be
increased,

OTHER RECOMMENDATIONS

Vii. Child labor Amendment.

The permanent elimination of ohild“labor is important in any program
for maximum employment oppertunities)for adults as well as in any program
for conservation and developpent’of youth, The Conference therefore,
wishes to go on record as favoring the adoption of the Child Labor Amende
ment and reocommends that the shapters support the amendment in the states
whare it has not yet been Fabified,

VIII, B8ection on Health referred to Committee on Federal Aotion.

IX. Hou m‘.

/ 1. The Confeérencde wishes to go on record as believing that housing is
sooially the most useful element in a public works program.

2. In view of this belief, social workers have a responsibility to inform

\thomolvu on housing needs and proposed housing programs as well as their

jcosts in their looal oommunities, snd to comtribute from their experience

' d Inowledge not only to the development of housing program designed to
{::-t the needs of the group requiring low cost housing, but also to the man=

 agement of these programs,
3. Soolal Workers have a responsibility to participate vigorously in intere

pr ion of the esaential elements suggested housing programs such as

(a) the operation of existing condemation and sanitery lawsy (b) relatiom-
ship between private enterprise and housing programs; (o) lowering interest
rates; (d) the relationship between this program and cemtinuity in the build-

ing trades; (e) and the operation of oity planning committees,
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Social workers have alse & responsibility to evoke publie senti-
ment for the pramotlon of a sound housing programe

Merit System

Reogmmended that the whols goncept of the merit system as applied
to The professional group be referred to the A,A.5,We for comprehensive
study and formulation, Mesnwhile, pending changes in the laws, the
prinoiples embodied in the merit system should be utilized by appoint=
Ing offlieers.

Other Resommendatlons

Other recommendations indicated in dissussions at the Conferencs,
whieh there was not time to formulate, are belng submitted to the
Executive Committee of the AASW for referrdél-{o appropriste sormittees
for study and aotion,

Also records of ohapter discussiong and their rescmendations,
snd individual resamendatlions are being submitted to the Exesutive
Committee of the AASW for sppropriste further referral to Gommittees
and for further study by the membership.
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FOR ZVALUATING AG

{Te ve filled out by agency)

84 If the agency is a privats ons, 18 1t incorporated?
Private, under Commurnity Chest, Incorporated,

be Fhat is your g;nvern‘i:ng board? Poard of Trustess of
Feighborhood House {both men and women).

¢+ That rosponmibility doos it i8ke? The Bourd acts with the
Head Reasident in framing the policiss of the settlement butl
grants her full authority in the administration of its aifalrs.

&, That nre your sources of incoma? Community Cheat for most
part, board of residants, intarest from omall sndowmend, renials,
clulb dues,

a. Are accounts sudited regularly by C.P.A.7 Yss, Heldrum & Tleldrum,

. Attach btudget or fimancial statenment, Statement is attached,

as That iz ths £i21d of the soency? Setilement work--neighborhood
orsamization, crastive uass of lelsure time, service in neighbor-
hoed, and toop-rabieu with civie bLettsrment Torcon,

b. What are its principal sctivities? C(reative use of leisure
time through musie, dramnitics, handicraft, art, peetry, and
discussion through group partieipation in clubs and clnsses;
15brary, £ome rooms, gymnasium, playground, naturaliization
classes, and cooperation with educdatiomal and social agencies
in progzressive movaments,

ce Atbach Anmusl Bspert. Report ies atlached,

Give total numbar of workers.

a. Professional : 5 full time _
7 part time - H sspislanis Tor epecisl groups.

b, Clerical + 1 full time <« & sisncgraphic assistants in rush
perioeds,
¢, Toluntoors s 104 voluntaors deawn from oivie, patriotic, profas-

sional organizationa {womer); from profassicnal and a luncheon club
ImonY: interastad individvals: U. of L. Mames (faculsy wives); Field
work stud %?t&, %%h%%?np work from U, of 7, fBocielogy Department) B

Describe main duties of your nrofessiopal stoff, Main duties of

profossionsl staff ars orgarizing and conducting each a speciallimed

department, supervising volunteers in ths deparitmend, rendering

service 1o neighbors, serving on commitises, condvoting institutes;

taking part in mational and local studbby. (last local study at=

ggghaggnwhits fouse Cenference Neport on Youth ocutside Home apd
hool).



5. B+ Yhat the the agencf's requirements for professional staff membera?

6,

7

Uliiversity degree, plus social work training, plus technical training
An worker's special field, Just now the University degrse is being
waived in two departmants for the technical training. :

b, How many are members of the AASW? 3 are members. Others are eligible
The Head Resident was a member of the National Council of AASW in its
early days, '

¥ho are resroneible for siaff training or supsrvision and what training
and exparience in social work have they had? Tha Head Resident is
responsible, For years she has taken an active part in city and state
affairs by serving on committees, boards, and commissions working for
social progrese and often acting as chairman of thess groups, These com=
mittaees, boards, and commissions in thsir studies and surveys of loeal
situations have Lrought to bear on theiv problems, expert advicas of
national organizations and have worked always toward higher standards,
mors adaquately trained personnel and wors effective lezislation. 48 &
member of the leard of the Family Service Organization, {1908-23), the
Head Reslident served as chairman of its Tirst case work committss, She
served twice as president of the “entucky Conference ef “acial Work and
once as prasident of the Louisville Confaremcse. Although she has de=
voted much time to various phases of mocial advancament, har chisf offort
has besn in the fisld of leisurs time activities. In her edrly settlee
ment days, a® a member of the Board of the Reorsation Leasue of Louisville
she was associated with the manmagemant of the ¢ity playzrounds until they
wareg taken over by the munieinality. 3Bscauss of the nead of training

the setilement conducted institutes of play for the benefit of the eity
playgpound instruciors, staff members of various institutions, as well ne
for 1ts own workera, latay 4t gave the full time of its chief assistant
for the sstablishment of a Recroaiiom Pepartmont in the School of Soeial
Work for case worksrs conducted under the ausplices of the Community Chest.
.ater the University of Louisville in its Sociology Department undertook
thie case work training., This past year 1t also included in its currice
ulum training in group work on the recommendation of the White House
Confarence Report on Youth Ouleide of Home and School gotien osut under
the auspices of Neighborheod flouse, (Copy attached]).

2. I8 the agency a member of the Council of Spcial Agencies?
Yes, through the Community Chest,

b, On what commiites of the Council is it represanted?
On the Recreation Division of the Council.

¢s In vhat other activities of the Council does it participato?
Commitices on Caups, day rurserise, itraining institutes,

&, Does it uss the Soecial Bervice Uxchange? Yeas,

es Pith vhat national functional agency is your agency affiliated?
Fatioral Federation of Settlements, Natiomsl Fedsration of Musiec Clubse,

£+ Is the agency a member of the National Cenference of Seciml Work? Yes,
through the Head Resident . '
Eational Conference of Catholic Charities Mo
Fational Confarence of Jati{igir%‘igt}ial Work Ta
State Conference of “ocial®Serk Yes, through members of staff,

-
b i ALt



e LIl

TR YR IT T

STEIL,

B ST PR

8.

10,

#, What encouragement does the agency give to staff members to increase
professional equipment?

{L) "ime off for mpeeiml professional courses Yes How much As needed
_ . Ag long as
{2) Leaves of ghBEnca for professional study_ Yes How long _negessary

{3} Time off to attend national and State conferences  Yes

{With expenses psid in full_Formerly in part Formerly but not now,

{Without expenses_ Yes )

{4} Opportunity for committee participation and group discussions.
Practically all staff members serve on local and national committees
in their field of work,

b, 1f you employ inexperienced vorkers, deseribe ageney training program
for them, We encourage volunteer participatien in various departe
menls while receiving seaining in technique--also provide institute
tredin‘ng for volunteers.

C. Eﬁiyau maintain a social work library? ‘fes, an excelleat One —-
consulted by siaff members of variosus agencies, U, of L. students and
by students from Kentucky itate University, Lexington, Ky.

a, are staff conferences held? Yes.

b, liow often and for what length of time? MNeetings about twice a month,
sometimes ai lunch, for & full morning or afternoon session.

¢. “hat staff members atitendys wll

What is the sulary renge, (including minimun and maximum, for professional
staff? '

Einimum Haximun

staff Members Formerly the sslaries compared favorsbly
with those of other organizations but

Department Directors since the depression they have gone way
below whal they should be.

Head liesident

b. ¥hat is the basis for increase and is this known to the staff?

We hive never had a regular salary schedule,

vas et

| < g Y e
Slgned__ —| Dl ei. L YR

o X

agency_ Neipghborhood House., bate Jan 30, 1935




AMERICAN ASSOCIATION OF SOCIAL WORKERS A/
130 EAST 22nd STREET, NEW YORK CITY 4

Application for Membership
The undersigned heréby makes application for admission to the American Association of Social

Workers as a and submits the following information to the Membership Commit-

(Insert Member or Junior Member) i . s . ¢ -
tee. If elected he agrees to be governed by its constitution, to promote its objects as far as may be in
his power, and to maintain the ethical standards of the profession.

irements for memWe given on the reverse side of this application.)

X
Applicant’s signature Nt q

N

Present organization .. {\‘\A “" Address City

Title of present position

Residence address - City.
(Check the address to which you wish mail sent)

The following information is required by the Membership Committee.  Failure to give details will
delay action upon the application:

Date and place of birth v “‘% 1% & ( k.
General and technical education. S;,ﬂ(_ WS, 1LY9%., g 1“-" W (9 4

(Give degrees or diplomas received, major subJects taken, dates of attendance, description of other spemal courses taken,)

Cm« 0N 730 1% VORSY &y TORY RSRIE YR VIN/% Ty by Sk Uy TR

PAST PROFESSIONAL EXPERIENCE
Tital of Position

Name of Organization : Address “ and Dates of Servijce
Deenhls % Skt NP Foncl.. (79¢
w 0 »._.__& M....LS ?6-/foy

S.»w"( w A0S o o, Si
: LoA . v_rlqo’\
W, \,'L b deat y 1 Q@O Aluxzf

T‘%g a cial w
( ooks or articles published, papers read, offices held in State or National conferences or in other social work organizations, honorary degrees re-
ceived, scientific contributions, ete. Attach additional_sheet if necessary.)

P..w‘ o 0. ol (016 amd (206 (7 Preae M @&yf %o.?.m/‘\ (Qie-xe

M .......................... 2.0 1903 —. . Ca UK o
. Cocee o Ukt 0. Ll Sibn Lo

SDmc 2L Q.24 .
o
If the application is for Member the yearly dues of $5.00 must accompany this blank. - . K L
If for Junior Member, $3.00. If the applicant is not elected, his dues will be returned. \ = A
REFERENCES \ Nl
Each applicant must give references to two members in good standing in the Association. - :
Name . : Address City....
Name : : Address City
STATEMENT OF LOCAL MEMBERSHIP COMMITTEE
(Where local chapters of the Association exist)
CHAIRMAN.

SYAE



Extracts From Constitution—American Association of Social Workers

Article IIl—Membership

1. Membership in the American Association of So-
cial Workers is open to men and women trained in
social work who are or have been professionally con-
cerned with problems of social organization and adjust-
ment, and whose ethical standards of performance and
character are in conformity with those of this
Association.

2. There shall be three classes of membership:
Member, Junior Member, Organization Member.

3. A member shall hereafter, at the time of his
admittance, meet the following qualifications:

He must have had four years of practical experience
in social organizations of recognized standing -and
have demonstrated that he possesses an educational
background warranting expectation of success and
progress in the profession of social work. He must be
not less than 25 years of age.

Graduaton from a two-year course in an approved
school of social work and one year of experience may
be accepted in lieu of four years’ experience; com-
pletion of one year in an approved school of social
work in lieu of one year of experience; completion
of one year or more of graduate work in social science
in an accredited college or university in lieu of one
year of experience; two or more years of experience in
a closely related profession in lieu of one year of ex-
perience. In no case shall a member have had at the
time of his admittance less than one year of practical
experience in social work.

As evidence of educational background warranting
expectation of success and progress in the profession of
social work, consideration shall be given to such facts
as graduation from college or unversity, completion of
special courses in colleges, universities or schools of
social work, individual study, papers prepared for con-
ferences or other proceedings, and any special achieve-
ments in social work.

4. A Junior Member shall, at the time of his ad-
mittance, meet the following qualifications:

He must have had one year of supervised experience
in a social organization of recognized standing and have
graduated from an accredited college or university. He
must be not less than 21 years of age.

Satisfactory completion of ome year in an approved
school of social work may be accepted in licu of one
year of supervised experience and as an evidence of ade-
quate educational background.

Persons eligible tg be Members shall not he admitted
as Junior Members; and Junior Members shall not con-
tinue as such after becoming eligible for Membership.

5., An Organization Member shall be an organization
of recognized standing engaged in social work.

6. Members and Junior Members shall be eligible to
vote. Members only shall be eligible to hold office.

Article IV—Membership Committee

1. A Membership Committee of six shall be elected
by the National Council from its own Membership. At
its first meeting after the adoption of this plan, the
Council shall elect two members of the Committee to
serve for one year, two to serve for two years, and two
to serve for three years, and thereafter shall elect an-
nually two members to serve for three years.

2. The duties of the Membership Committee shall
be to devise and provide blank forms for the applications

of Members and Junior Members; to examine and vote
upon all applications for Membership, as hereinafter pro-
vided; to interpret the meaning of the various provisions
concerning membership qualifications; and to formulate
and put into effect any rules and regulations which it
deems necessary for the proper conduct of its duties.

Article V—Election of Members

1. Members. Each applicant for Membership shall fill
out an application blank providing for a definite state-
ment with dates as to education, practical experience,
positions held, and any special achievements in social
work. He shall give references to two members in good
standing in the Association,

2. Junior Members. Each applicant for Junior Mem-
bership shall fill out an application blank as provided by
the Membership Committee-similar to that for Members,
and in every other respect the application shall be sub-
ject to the same provisions as for Members.

3. An application for Membership and Junior Mem-
bership may be recommended by a membership commit-
tee - of a chapter in the locality in which the applicant
resides or is at work. Applications for Membership and
Junior Membership received directly from individual
applicants in localities in which chapters of the Associa-
tion exist shall be referred to the membership committees
of such chapters for their recommendations.

4. All applications for Membership and Junior Mem-
bership, shall be voted upon by the Membership Com-
mittee, and a majority vote shall be required for election.

5. Organization Members. Organizations as defined
in the article on Organization Members may be invited
by the Executive Committee of the Association to be-
come Organization Members on payment of dues as
herein provided.

6. The names of all members of any class shall, as

‘'soon as practicable after their election, be published and

sent to each member of the Association.

Article VI—Dues

The annual dues shall be as follows:

For Members $5; for Junior Members $3; for Or-
ganization Members $10, $25, $50, $100 or more, in pro-
portion to the size of the organization and its concern in
the work of the Association as may be determined in
each case by the organization and the Executive Com-
mittee of the Association.

PS &

Article VI—Termination of Membership.

1. A member of any class of membership who is
not in arrears in payment of dues, may resign his mem-
bership at any time. Resignations shall be presented in
writing and shall be acted upon by the Executive Com-
mittee at its first meeting following their receipt.

2. Any member who is in arrears for three months
in payment of dues, after at least three notices of the
amount due have been sent to him, may, at the discre-
tion of the Executive Committee, be dropped from mem-
bership, notice of which action shall be mailed to the
last known address of any member so dropped.

3. Any member of any class whose conduct is
deemed by the Executive Committee to be not in har-
mony with the ideals and purposes of the Association,
after such member has been given opportunity to explain
such conduct, may be dropped from membership by
action of the Executive Committee, after such action has
been referred to and approved by the National Council.
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AMERICAN ASSOCIATION OF SOCIAL WORKERS
130 EAST 22nd STREET, NEW YORK CITY

NATIONAL MEMBERSHIP COMMITTEE

STATEMENT OF QUALIFICATIONS OF PROPOSED MEMBERS

If for full membership, the yearly dues of $5.00 must accompany this blank.

If for Junior membership, $3.00. If the proposed member is not elected, his dues will be returned.

Date

The undersigned hereby submits the following information relative to qualifications for admission to

the American Association of Social Workers as a

(Insert Member or Junior Member)
If elected, he agrees to be governed by its constitution, to promote its objects as far as may be in
his power, and to maintain the ethical standards of the profession. (Requirements for membership are

given on the reverse side of this blank.)

If qualifying for Junior membership give name and title of person under whose supervision work

was done.

Last Name Given Name

Permanent Address

Present Address

(Check the address to which you wish mail sent)

Place of Birth Date of Birth

GENERAL EDUCATION

High School From To Diploma e

College From To Degree

School of Social Work From To

If part time only, give courses and hours

Other Special Training

Graduate Study—(where) Degree

Major Subjects

PROFESSIONAL EXPERIENCE

List in chronological order positions you have held, beginning with the earliest and ending with the
latest or present position:
Name and Address of Organization

Title of Position From.. To

(Please indicate month as well as year)
Duties ! &

(OVER)



Name and Address of Organization
Title of Position

Name and Address of Organization
Title of Position

Duties

Name and Address of Organization
Title of Position

Duties

Name and Address of Organization

From To
Duties

From To

From To

From To

Title of Position

Duties

(Attach additional sheet if necessary)
Special achievements in Social Work—(Books or articles published, papers read, offices held in
State or National Conferences or in other social work organizations, honorary degrees received, scientific

contributions, etc.)

REFERENCES

Each person must give for reference the names of two members in good standing in the Association.

Name Address

City.

Name Address

City

STATEMENT OF LOCAIL MEMBERSHIP COMMITTE
(Where local chapters of the Association exist) »

Chairman.

EXTRACT FROM CONSTITUTION—AMERICAN ASSOCIATION OF SOCIAL WORKERS
ARrTICLE III.—MEMBERSHIP

1. Membership in the American Association of Social
Workers is open to men and women trained in social work
who are or have been professionally concerned with prob-
lems of social organization and adjustment, and whose
ethical standards of performance and character are in con-
formity with those of this Association.

2. There shall be three classes of membership: Member,
Junior Member, Organization Member.

3. A member shall hereafter, at the time of his admit-
tance, meet the following qualifications:

He miist have had four years of practical experience in
social organizations of recognized standing and have
demonstrated that he possesses an educational background
warranting expectation of success and progress in the pro-
fession of social work. He must be not less than 25 years
of age.

Graduation from a two-year course ©*n an approved
school of social work and one year of experience may be
accepted in lieu of four years’ experience; completion of
one year in an approved school of social work in lieu of
one year of experience; completion of one year or more
of graduate work in social science in an accredited college
or university in lieu of one year of experience; two or
more years of experience in a closely related profession in
lieu of one year of experience. In no case shall a member

have had at the time of his admittance less than one year
of practical experience in social work.

As evidence of educational background warranting ex-
pectation of success and progress in the profession of
social work, consideration shall be given to such facts as
graduation from college or university, completion of special
courses in colleges, universities or schools of social work,
individual study, papers prepared for conferences or other
proceedings, and any special achievements in social work.

4. A Junior Member shall, at the time of his admittance,
meet the following qualifications:

He must have had one year of supervised experience in
a social organization of recognized standing and have grad-
uated from an accredited college or university. He must
be not less than 21 years of age.

Satisfactory completion of one year in .an approved
school of social work may be accepted in lieu of one year
of supervised experience.

Persons eligible to be Members shall not be admitted as
Junior Members; and Junior Members shall not continue
as such after becoming eligible for Membership.

5. An Organization Member shall be an organization of
recognized standing in social work.

6. Members and Junior Members shall be eligible to
vote. Members only shall be eligible to hold office.



AMERICAR ASSOCIATION OF SOCIAL WORLERS

Hemoership

in the imerican .association of
Soeial Voruers iz open to prac-
ticing socicl workers in the vari-
oug fields of soecial work who
meet the stutec reguirements of
education, professiocnul trainiag,
experience an. performance,

The recquiremecnte as set up repre-
sent what the Assceiation believes
to be minimum ecuipment for the
profession ol sueisl work.

130 Bast Z2nd Ltreet
HNew York City

THE REQUIRIMENTS FOR ASSCCIATION MEMBERSHIE

O JATUARY 1, 1934 the aAssocietion had 8,020 m ombers, most of whom

are in the 60 local or state chavters throughout the country. ¥Fields

of work which are represented -in the mempership iacluce grouy woerd, come
munity orgunization, social research, public weliure woministration,
public health, as well ag all types of case work, family, children's,
probaticn, parole, medienl, psye iutric, ete.

Nembers of the Hautional Assceiwilon in clhapter territory are eligiole

to mempers ip in tie approonricte chapter., Througn affiliction with &
chapter, menbors o1 the associution have an opportunity for cicse con-
tact with tieir colleapues ana for direet participoation in ursjects

Tor study and development of soeisl worx anc for the advancoement of
social weliore Lhrougn legislation,

kExcerpts from the Jy-Laws giving the reguirements for JUNIOR HLXILRUHID
and MoWALHSHIY will be found on the following puges. In brief, applicants
for the two classes of membership must present the folloving minimum
qualifications:

JUNIOR BEpBLnsniy
1. Two full years of college work in an accredited college.

2, Three years of wdiditional preperstion. This may iacluce additional
general education, professional training or experience, or o compination
of the three, butl & definite minimunm of profeusionul treining is required
which is the equivalent of apprerimately two ousrters of work ia & school
of social work,
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MEMBERSHIP
1. Two full years of college work in an accredited ccllege.

2. Five years of additional preparation. This may include ndcition-
el general education, professional training or experience, or a com-
bination of the three, but a definite minimum of professional traiaing
is reguired which is the equivelent of approximately one year's work
in a sehkool of social work.

Assistance in determining whetler applicants for members! ip have the
necessary technical qualifications will gladly be given by the memborshiy
chairmen of the loucal chapters or by the national office.

Application blanks and further iaformation about membershi, can be sew
cured from any chapter, or (rom the national office.

THE NATICHAL MEMBERS, IP COMMITIEE HAS FIWNAL AUTHORITY FOR LIGPOSITION
OF ALL APPLICATIONS FOR MFMBERGIIP,

EACERPTS FRON BYaLaW:, ARTICLE IV

SECTION 1. Membership in the. American Association of S.ecial Workers is
open to men and women trained in social Wwork who are or have been proies-
sionally concerned with pronlems of sveial organization and adjustment,
an: whose ethical standards of performince and character are in conformit
witho those of this Association.

SECTICH 2. There shall be two . classes of memovership: Junior lNember
and Memver, Members and Junior Hembers shall be eligible to vote.
Members only shall be eligible to hold office. Any persom eligiole to
pe s Member or Junior Membey mey become a Contributing or custaining
Memver by the payment of annual memovership dues designated for these type
of membership in Article VII.

Section &, Gualificationz for Junior Membership, Applicants ifor
Juaior Memoership shall after Mureh 1, 1930, have the following
quﬂlifigmﬁlonq for admission to Junior ¥Hemoerchip in the Asscociation:
(1) Ei&imﬁﬁ age of 21 years,
{2) Completien of at least two years' work in an approved college,
(3) Three asdditicnel years of genersl education, techaicsl training
or employment in an approved ¢ r“«'mv Thie requirement may be satise
fied in either one of the two follovlmg wWaya

a2, Completion of two additional years work in an approved college
plus one year's work in an approved school of social work.

b. Three years gpent in some combination of : attendance ut an ap-
proved college, nttendance at an approved school of socisl work, or
employment in an approved ageney, provided, however, that the applie-
cant has sutisfactorily comnletec: '

# 15 SEMESTEE HOURS OF SOCIAL s8L BIOLOGICAL, SCLINCE 14 AN APPROVED
COLLRGR gy SCHOOL OF SOCIAL WORK (see fowtnatﬁpwrc 4}

10 SEMESTER HOURS OF APPHOVIED TRECHNICAL 30C1sl WOHK CCURSELD,



VAL,

S

300 HOURS OF SUPNRVISED FIXLD WORH IN COMNECTICY "ITH TECHNICAL SO
CIAL WoRK com-’tsi,o.

{(4) Bmployment at the time of applicution in an approved agency.

SIECTION 4. ‘ualifications for Membership. Applicants for bcmbsrshlp
shall afier July 1, 1935, have the following gualifications for admis
gion to memberchip in the assoclation:

(1} Completion of at lemet two years' work in an approved college,
¥

2)
emp 103
in ei

ive addlitional years of general education, technienl Lrainiag or
mendt in an approved ceacy. Mhis requirement may oe saitisfied
her one ol the twoe following, ways:
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a, Graduation from an aporoved colliege I
ed school of social work,, plus two yeays
proved ageacy.

plur one year in an L4pprove
s of employnent in an ap-

b, Tlve years spenl in some combinstiovn of : attendamace ot an
approved college, ablendance at an a;pravaa schioel of socisl work
or mwl YIS 1‘. in an aporoved sgeney, provided, however, that the
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(3) (Substitute Tor renuirements 1 wnc 2) Gradusiion from a four vear
cellere plus !u141¥tiﬁﬂ of o two yeur procduate course in sn epproved

school of soedal work shall bo regarded as fulfilling requirements 1

and o, .

SECTICH 6. Ho one may continue as & Junior ‘f!?%* sfter he becomes eligi-
ble %o full member shin, Ho me may remain Junior ﬁﬁmswr more than five
years unless granted @"tb}ﬁldﬁ for scause by ﬁhe Trecutive Committee,
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SECTICH €, The Imeeutive Commi
to membershin nersonz who do no
fied =bovae,

tt@a may in ereertional circumetances elect
b teeknieally meet the requirerents speci-
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Any courses in Jociology, T\f}*mlcsa Political Secience, Paye ?ﬁ.wby and
Payehiatry, “naircnclngy and Biology, muy be submitted as cizl and bice
logicul sciences, Opecial QOU}'F‘”_" in Fduncatliona, suck as .:'f‘ eational
Psychclory and Dducaitional Sociology and upecial cources in Home Lconomics,
such as Mutrition and Dietetice, lome ﬁtrviﬂ“ anc Yousehold Budgets, mpy
be submitted., applicant shounld also submit any other courses shich he
thin%s should be included in sceial and bi@lﬂnieﬁl scioncesn,
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When the American Association of Social Workers was first organized
in 1921 those engaged in the practice of social work had in the main received
their training on the job. Recognizing this fact, the Assoclation based its

first membership reguirements mainly on experience in approved social agencies,

Three persons chosen from the South - Harry L. Hopkins of Atlanta,Os.,
How Administrator, W.P,A. Washington, D.C.

B, C. Lindeman of Greensbore, ¥. C..

also New York School of Social Work.

Frances Ingram, Head Resident of Neighborhood House, Louisville, Ky. since 1905.





