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NOW LONG DISTANCE SWIMLER
(By Eugene Smith =10Yrs. )

I could not swim a stroke at the start
of the summer. I never liked waters

T went to the beginners class and Joe
Robinson taught me.

I got my beginers swimmer's award, and
went after the Intermediate. This took
three or four wecks, but I gotb ite

Today I wwam to the igland and back
(Aug.29) and now I am to go in & marathon
swim contcste

FIRST WEZK-END TRIP SEPT.28

The first of the Fall wockend BBC camps
ing trips is planned to start Friday even
ing Scpt. £8.

Two cars will bring the boys up from
Bostone.

BBC boys in the;Springfield area will
be on the October week-cnd list.

POST=-SEASON . TOWER BUILDERS
(by Jackic mansfield - 14 Yrss)

We cut down some trees for logs on to0p
of Sprucc Mountain, hookecd thom on 0 &
block and tackle, anghoiscd them into pla
ace on the look-out tower boing built
therc.

These werc uscd for floor boamss

Ve build thc 1adderway up bo the secon(
landings On this londing we have part of
the flooring oOn. :

The tower is cbout 40 fect highe ,

~ Tic hope o complete the tower the first
two wocks of the 1952 season.

MARATHON SWIMMERS

Toy Ned Hutchinson 13 yrs)

We started from Fisherman's Rock,at
the far end of the lake, on a long distand
marathon swim that was to end nearly one
mile away.

Earl Beacham dropped out at BBC Raft,
a distance of about 900 feet.

Toward the bend we found the water
nretty shallow.

Turther on we had to shift our coursc
due to 1illy pads.

Mike Green made the whole coursc non-
stop in 58 minutes, which is & record.

Four started the swim and three finisho

L

cde
I ook onc hour and fiftcen ninatcse

CURTIN TO HalinlN AT CAuP
George Curtin (Curt) will remain in
camp as cerctaker this years
George will work on camp inprovement
and handle weck-end comperse
The BBC is opcn sll ycar: o 2ll BBC
hoyse. The Wintcr comping trins ore liked
most it scoms.

ok o

BOYS REMATN at BBC

Although the offic
season ended August
of the campars remained
special ninth wedk, and sowe
until Septeomber 8.

"1t seums that they dont want to leave. |
In amagencnt, some parents wontuar aa
what had happencds As -one mother told her
son &t the erd of the Parcwell Dinner:

"y miss you very much, but you arc so
poppy her= I'll heve 4o lct you stay on
1ike you wish."
" Anothor said,
arc we going to do? Thoy don't want
1oave. We arc ready to leavee Well, we
come up in o few doys."

after SEASON
721 eight week camp
22nd, the majoriy
at BBC for the
(twill be here

much-perplexcd, “hat
du
30

v11 !

Modern Pioncers

It was o ridiculous situation
night, cround half-past sevche

The camp-Spruce pMountain phone whist 1led
{no_bell) and camper Ned Hutchinson, on 11
top the mountain, wented to know what
time it was, and how soon would it be derk

He was t0ld he had one~half hour 0
meke his, and his companion's beds fao the
night in their 1een-to on top the wild
height. Game Jay Adems was his companion.

Lt eight-thirty the camp office phoned
the mountain top %o chock upe Yes, they
were all set for the night, and had the
telephone right in the lean-t0.

Shedes of the old pioncers! A tclephon&
in o lcan=tol’ i

L%t ten o'clock o call wont through t0 |
thom. No, they s aid, thoy were still awale

Then came irs tructions to them: In case

ef a storm the office will phone you, & ¢
don't try socme Off that mounteain Pt

This modernages

the other\

RREOGNTIION 0 FOUR GOOD PEOPLE

O
L;-B(/ ql‘i.‘»l-.)\.-w

Special
Farewell Tl
and heipful ped
their unselfish volunteer e
half of the camps. :

- phese Special iwards went to iss Max-
garet McKeogh of Hast Boston, Mr. and Metq
Pat De Flumeri of Roslindale, and Mle« 3
Thomas Cooke, canp's woodsman ne ighbore

i were Lesued at the
anep w0 four staunch, loyal
ple == in recognition of
fforts on b e-
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inother .streeth of road has becn paved
this week, bringing the camp nearen ond
neorer to the hord surface.

. Work is now going on O £i1l and grode
boyond this new ghreteh of black Bod,
hringing good yoop=rornd rocd Trom Dbe2H

1 boxe Camp
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% & PO« BLAWOEOHED t

Goor. 06 toe OBC Rangers, by Uncls Wiliiae i

ney O D 2] w3 A ; i
Gonos Ofganination, Ccarrion out A ~ mgcorded as provably the shovheut © !
4o pises lagy wesk shershy _the . e . 4 oL TR I
in T i) iast Boys W-eré lndac%ed ‘ weeks in the Calﬂp 5] h,ls Oy, e G
tho voyy 5T :5';‘0('_11(_3,"‘;3;-;, ' season Will wnofidceiclly ClDt’}vEB L Uik "

2

noppeasd can never be revealcd, 1.8, per uaves goodby ton

bt tho oo Rengers will nover forget & deauquarters ond Lesds Lone.

mo=t mysterious. and exciting eveninge Pducasion thru iLdventurc Was Bifts

Hew 1951 BRO Rengors &rc Llon Cadrell [Senool-of gne Oub-Doors goal. Fan, {irmm og

- Fack Goso, oroig Dolur, fngonc Sumith,Joy |20l kindress Ghe 2pPLCL3is

Adoms, Micasel Groen anf Goroid Tlatchilisop. Havewe cunnscdad ia glving evexy boy

’ , - lwno athended BL3 a3 gEpLricnue In purpnses

T TTNER Pyl laviagi The credsive gad sonstrustine

3 08 e, cnd Mich&elqualltlas}oi & wg}éﬂcsa?%ci SlnaseT nut

. 1 % 3Nre.y ppete e Qs Tnoge swanne e v A

Awerd ot compt o apnusl Forcwcll Dinnor, [oygies in every phase of BEC's SAVENUT £ M

Tucsdoy, August 21. program will certainly reap & nagiess of |
The fesbively docorstod dinning noll {self-relicnce. good gpPrfgmﬁ%én;gmﬁggQagf

was filled with boys, parcnts and frionds?@@vﬁ@latlon pf . the Desuty n EFRSUS

The overflow crowd filled the kitchon. i LR

poople came from as far as 130 milus of | It*s loaely hore todaye There are only

comp t0 athend the affair. about 20 people in caup, most of them are

e e . ni. |guests wnd sdulte albthough at thig a6
Visitors ramorked over ond Over 08BN \gate (now Septwals;* there arfoﬁgl%FaSlx
. r} . i LL3

about thc finc, heolthy appenrance of DOyS 1n Cuup» miigs.gou fel fave

B0 boys, and of their radiently hoppy gggep¥g§§aggdwggggla§é}3f you & Very happy |
spiritse X r T ¥,

: - ; t nyself
Short talks werc given by Star Cumpersy From Pop, the stalf H%Omziig ¢

Jock Gog Jr., lichmel Green and Barry

Smithe Counsclors wWerc introduccd, ond
cach gave o minute 4.1k Dick hnderson
spoke for the Junior Counsclor's in trnin

3
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PAREVELL, 1951 SEASON
(by Lustin teleh,Dicector)

inge d S i ¢ z
—— he time has come to bid the 1951 sea=
" CRASHTNG THEOUGH the UNDERBRUSH' o \Saznarive T . ~
Gampor Jackic lensficld of Dorchoster Por all those nice letters from parents

and Counsclor George Curtin ccme erochipgof btoys =« thonk youbl
through thc undcrbrush, ~fter dork, with- For the grand periormance given and de—l

out'fm;;hligh?s, from the top of old votion shown by the counsclors ~=thank. youl
Spruca nountain. : . For the nost umsclfish sssistance given
"o staycd up thoerce wotehing $wro wilid jto our beloved BPS by zealoud volunkecrs—-
cots up trees, mnd listening Ho them ery.itnank youbd
It surcly was ssmething 40 oenr', soidrnd To those real, live, American boys who
GCOTgls ‘ mode the trails and pafns of BBC echo with
Then it got dark, and groen €yes pcereﬁhoutS'and laughter, and who were so well
at thems Tehaved that not one boy was disciplined=-
1 i A @
As we started o soy, camper Jockic  pRY God bless youb , :
o ic 0 0 ; PO 9 c And for nine weeks of gdvencurous ¢amp-
napiiolc ? Dorohdesan ‘nd 9 pnacley sng, with ne Serloﬁsum001denus (One minor !
Goerge Curtin came crashing through the du% - rhenk Godd . i
) L . 2 . 4] < s i
underbrush, aftcr d:..rk, withouy floshlighfte —_— |
i : p 1

et T AR SNAP SEOT NOTES
SENTIOR Sialf SCACTERS Challenging obursn WLil, & mountain
Joe Robinson, uaverfront Director, nasinext to comp, kept the conpers ousy lag
returned to Boston, and will continue himweck.This tise obey made the top &
sooial work studies at Boston Collages | @6l got bucx, il o0 wmeh, OFETU
Al Sancho left caup Tuesday, and will ﬂ”r?gg'?§t %ngamgeGEiggn"agﬁe".
enter his thiid yeer at Danbury {Conna ) rﬁéuﬁouiadlike wem o TIAc U0 DeBI
Peschers College. Tony Balski, BBC'S Wil 2l '
assistant director, will join Al at teach I
erts college. = Eﬁ;?—
Mmerican International College, Springg T?és‘N°°,5i e?fjlh
£icld, will be Jerry Donman's place of theslRBL SWIST, ASER S bt o i1
. e ; A Fall, Winktcr cad Spring edition will
study. de is majoring in Social Sciencee ¥ : ‘
Phil Viard continucs his sccond yecar

%

Ml
2.
)

|
he put out asg usuale
Mhus all canpers will hear of thcir

i e b

) CAG e G G0 & . st b o 5 3 b T
collegc otudlos  near o By Jenionds and the development of RO o oeos
Austin (Pop Welch), after Octobor 15th - , ) e (t et
@111 be in Springficld, at the Seringficlp ('i’i,:_\v*w A~ N L ETCE
1B~ve! Club : P Vo~ S g7 :
= JJ = LUD e (/~‘ - Bl 42 TN

-

SNAP ST WOTES
Tighest program perbticipation "point"
the year is Michacl Grocn, with
E This cquals last yoor's high

IR
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BERKSHIRE sovs came

ESTABLISHED IN 1841

A FRIENDLY CAMP OF HAPPY CAMPERS

MENU

Fruit Cup
stuffed Celery
Radishes
Roast Turkey
Baked gtuffed Lasangne
Corn on Cob
ifashed Pctato and (ravey

Tossed Mixel Creecns wWith
Florentine Tressing

perkshire 3Pluveberry Ccoke
Cardinal Punch
potato Chips

Menu donated ant preyarea oy
P.J. ™ Flumerli, Private Ccterer

ny cchool of the JQut-Docrst

PROGRAM

WELCOME SONG
WELCOME

SHMELL FRY CHORUS
FUN AT CAMP

EDUCATION thru /DVEN

THATKS A MILLICHN
PIANO SELLECTICHE
ORDLES OF THE DiY

1

LEADERSIIP TR INTHG

TIRE

THE COUNSELORS! QUICKIE

DUNLELRBICK

THE PUSH VEST
CAMP SCONG FEVILW
FAREVELL

AUTOGEAPHE

CAMPERS

CAMP MANAGER
YOUNG EAGLES
BARRY SMITH

MIKE GRERN

JACK GOSS

PIIIL TARD

GERALD HUTCHLISON
RICHARD ANDERSOW
CEHIOR STLFF
CAMPERS

br.MAr GROUP
CAIPERS of '51

AUSTIN "POP" VELCH
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Gainfully ZEmployed Women and their Children.

The employment of married women in industry and the problems
concerned with their employment are not new., Married women have worked
outside their homes for a long time but their numbers have increased
rapldly since 1890. There was an increase of "50% between 1890 and
1900, 121% between 1900 and 1910, and 29% between 1910 and 1920. In
1890, 1 in 30 married women 16 years of age and over.was gainfully
employed in nonagricultural occupations; 1920, 1 ‘ih 14 was so employed“.l
Authorities do not always agree as to the per cent of married women

outside their homes. The Familv, Kay, 1927, gives the figure as 20%

and quotes the December Survey Graphic, 1925, as giving 40%. The

American Journal of Socioclogy says "In“1900 married women composes 15%

of all women working, in 1930 the leorresponding figure was 29%. The
number of married women working outside the home inecreased 60% between
1920 and 1930, while the total number of married women in the urban
population increased ornly 34%.2 The exact per cent is not so important,
but the rapidly increasing number of married women gainfully employed
outside the home is" imvortant. The question arises as to the mothers

in the group. How does this employment effect their health and the
health and welfare of their children? The welfare of such children

is not separable from the welfare of the mother but is in general

dependent upon it,

1. U.S. Department of Labor, Children's Bureau. ~Publication 204
"Children of Working Wothers in Philadelphia®", By Clara I', Beyer 1933

2. American Journal of Sociology May 1933.
iThe Woman". ZErnest R, Groves.
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In the numerous publications of the Department of Labor, there
is ample proof of the ill-effects to both the mother and her children
when it is necessary that she become the breadwinner of the family.,
Whether the study was made in Chicago, Philadelphia, or the beet fields
of Colorado, somewhat the same conclusions were reached. Again and
again cases were cited of the breakdown of the mother under her ftriple
burden of wage earner, housekeeper, and mother." It was generally
agreed that the working mother so endangers her health and the health
and welfare of her children that the U, S. Department of Labor_expressed
the hope that its report "May be of some help in promoting plans for
the special protection which is needed for these children, and, more
important still, may lead to consideration.of measures which will render
the employment of the mothers of young children unnecessary."3 All of
the studies considered in this paper were made in families of the lower
income level, since it is in this group that the working mother is

usually found,

An article in The Family, May, 1928, called "Working Mothers and

their Children," takes the other side of the question., It paints a
rosy picture of the working mother and her children, and would have us
believe that the advantages far outweigh the disadvantages. Its con-
clusions are based on fa simple little survey" of 100 working mothers

in eight states, It shows that 74% of the children were in good health,
19% average and only 6% in poor health (1 unknown). School standing,
behavior, and general home conditions showed much the same results,

although in general home conditions there was a rather high per cent (15)

3. Letter presenting report of-
U,S. Department of Labor, Children's Bureau. Publication 102,
"Children of Wage Earning Mothers," By Helen Russell Wright., 1922.
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in the "poor" column. The author says that it is "perhaps significant
that on health and behavior there were so few in the 'poor' column,"
and hastens to explain that of the 15 with poor home conditions only
eight were due to bad economic conditions which forced the mother to
work, and 5 were because of poor management "which would have resulted
in confusion even if she had been at home all the time." The author

4

of this article in The Family takes issue with Breckinridge and Abbott™'s

Delinguent Child and the Home in assuming that the working mother is

"a factor of importance in child delinquency."4 “They (Breekinridge and

Abbott according to this article in The Family) are unsble to credit

their own figures and produce excellent reasons why their number of

delinquents with working mothers is too small," In Delinauent Child

and the Home, I cannot find any reason forthis statement. It seems to

me that their figures indicate a clear connection between the behavior
problems of the children and the employment of the mother. In

table 19, p. 91, of 4841 children from broken homes appearing before
the Juvenile Court from 1899 o 1909, 2051 were fatherless and it is
stated that "many of these are children of working mothers." Since it
is the child from the‘lower inc ame level family that finds his way into
the Juvenile Court,'and it is also in this same group that the working
mother is found, it mar be assumed that, in addition, a large number of
children coming from the normal home (both parents living and at home)

are also children of working mothers. The U, S, Department of Labor

4, Abbott & Breckinridge, Sophonisba P, TIThe Delinguent Child and the

Home. New York City., 1912,



s
in its findings strengthens the statement of Breckinridge and Abbott
that the working mother is a factor of importance in child delinquency,
"There is no single cause of Juvenile delinquency. The foundations
of delinquent behavior are usually laid in very early childhood.

Among the familiar contributing factors are unhappy home condit ions.
Large numbers of children coming to the attention of Juvenile courts
are from homes broken by death, desertion, separation, or divorce of

parents, "5 The author of the article in The Familyv admits that many

faults could be found with her little study, and I guite agree with
her on that., 1In addition to the two criticisms that she suggests,
another could be added--that not enough of her-study concerned families
of the lower income level.

Reasons for Zmployment

The reason is usually an economic- one., HRither it is necessary for the
mother to become the breadwinner 'in the family, or she must supplement
the inadequate income of the breadwinner., In the Chicago studyé the
largest number of women wera working because the husband's support had
been withdrawn (68.2%),  In 12% of the cases the father's support was
irregular. However %he facts in the Philadelphia study’ were just
the reverse., There in 90% of the families the father, mother, and
children were living together at the time of the inquiry. This per cent

is unusually high, In the Florida group8 only 50% of the women were
living with their husbands.

5. U.S. Department of Labor, Children's Bureau, Publication 215,
"Facts About Juvenile Delinquency." 1932,
6. U.S. Department of Labor, Children's Bureau, Publication 102,
"Children of Wage Barning Mothers," By Helen Russell Wright, 1922,
7. U,8., Department of Labor. Children's Bureau, Publication 204,
"Children of Working Mothers in Philadelphia®", By Clara 1. Beyer. 1931
8. U.S. Department of Labor. Women's Bureau. Publication 80.
"Women in Florida Industries,” Hary Anderson 1930.



Care of the Children during the ¥Yother's workine hours.

The largest number of children, 265, of the 1328 in the Chicago
study had no supervision. Of the others, 299 were left in the care of
a relative in the house, and 161 under the supervision of a neighbor.,
This last usually meant that the neighbor just "keeps an eye on them."
(The nursery group was not considered here). The seriousness of leaving
children to take care of themselves needs no further comment. The
long hours that the mother is away from home further complicates the
situation., In Chicago, nearly 60% of the women work 8 hours and less than
9 hours, and 22% work 9 hours and less than 10¢" “The day nursery, where
it is available, is quite an aid to the working mother of small children.
It, too, has its disadvantages. The mother must awake her child very
early in the morning in order to get-it reacy for the nursery. She
me; have to take it there herselfibefore she goes to work, and if the
distance is great, the mother often gives up the effort and leaves her
child in less capable handsi ™ Usuzlly the day nursery or the nursery
school has no provision fer the child over 10 years of age.

Sometimes the mother attempts to take care of her child or
children while she is at work., Whether the work is in the home or out-
side , the child is likely to get little attention., In the begt fields
of Colorado, the babies are usually brought to the fields in & box or
basket and left within sight of the mother., Often there is little or
no protection from the sun. The irrigation ditches offer = special
source of danger to the little one whe is just able to walk., At the

time the Bureau was making the study, two children under 3 years of age



e

had been drowned recently. In this same study the children who were

left at home fared no bettar than the ones taken to the fields. Only
those who were too young to work in the fields were left at home.
Frequently a child under one year was left in the care of a child of seven.
The Fam;;;f?$§27, says "The inverse ratio between the family income and
infant mortality has been pretty clearly established, particularly in

a series of studies made by the Federal Children's Bureau. The scanty

figures available also appear to indicate that infant mortality jumps

when the mother is employed outside the home."9

Housekeeping Problems.

It was learned from the Chicago study that 125 of the 361 mothers
questioned did all the housekeeping theselves, 118 received some help
from the children, and 38 had husbands-who helped, 64 received help
from relatives, lodgers etec., If the mother must do a large part of
her housekeeping at night and on Sunday, her children will receive little
care during her hours at home.. In a study of the slaughtering and meat
vacking industry, more than-one-third of the women had no assistance
with the housekeepings The planning of the meals plays an important
vart in the health of the entire family. The working mother has little
time to plan menus carefully, even if she has the knowledge, and no
time in her crowded hours to get any training in home making, if she
lacks this knowledge. Of the Chicago mothers questioned, 252 got the
meals unaided, 81 were as-isted, and 47 had no responsibility. Fatigue
of the mother is also a factor here, making her irritable, and impatient

with the children.

B ] ——

9 The Fanily. May 1927.
"Some Industrial Management Aspects of Married Women's Work and their
Bearing on the Family," Arthur J, Todd. P, 90
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* report in the Seventh Conference of the National Federation of

Settlements says, "How can we expect the ignorant mother, worn by long

hours of manual labor and harrassed by many anxieties, to respond
brightly to our suggestions for evening's mothers' meetings--for church
attendance or family picnics on her one home day, the Sunday in which

she must wash, iron, bake, clean and mend for her fanﬂly?“lo

Health and Fatizue of the lMother,

Only a wage earning mother in very good health ¢éould meet success-
fully the demands uvon her strength in her daily Foutine. It is doubtful
if even a woman in excellent health could carry this burden long without
serious impairment to her health. Many ©f the women in the Chicasgo
study were in very poor health, and some of them apparently as a result
of overwork and undernourishment; “Out of a group of 463 women, 120
had some form of tuberculosis and 99 others had diseases usually
asgsociated with over-work and malnutririon.

The Family Income.

While the earnings of the mothers in the Chicago study at this
time seem to haye been greater than the earnings of women at an earlier
period, still more than %+ of them were inadequate to provide for their
families.according to the standard set by the Chicago budget for in-
dependent families, An exception to the general rule of low pay for
women is shown in women engaged in household work. According to a
study of household employment in Philadelphia, these women are usually
fairly well paid. However, the high wages do not entirely compensate
for the long hours, separation from friends and relatives, lack of

sociability, and a sense of inferiority.

10. Seventh Conference of National Federation of Settlements,

Valencia, Pa, 1917, "Torking llothers and the Home," By I. MceCausland,
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Regularitv of School Attendance.

Over one third of the children in the Chicago group were not uvo
to the standard grade in their schooling, four were in the room for
subnormal children, and two in the room for truants. The attendance
for this group compared unfavorably with those of a group of children
not selected on the basis of the employment of the mother. In the
first group 17% of the children of working mothers had lost 20% or
more of the time they could have spent in school, whereas only 7% of
the children in the second group had lost so large a proportion of

their school year,

Mothers Gainfully Emploved in their Homes,

In a study made of working mothers dn-Philadelphia, it was in=
dicated that the great majority of mothers employed in work in the
home (72%) were not the chief bredd winners, but were supplementing
the inadequate income of the breadwinner, Such mothers had the ad-
vantage of "looking after" their children, although this advantage
was greatly offset by the disadvantage of poor pay for their labor
and long hours. Where the mother was the chief breadwinner, it was
necessary for her to seek employment outside the home and make whatever
arrangements she could for the care of her children, However, children
of pre-school age were a strong influence in keeping the mothsr in the
home, When the mother is gainfully employed in her home, the nroblem
of child labor is sually present. he industrial commission of Wis-
consin, has adopted a stand that it would be well for the country as
a whole to consider. It "is not opposed to home work, but insists that

the rate paid should be adequate,"ll

R A BT —

1l. Social Work Year Book. 1933. Fred S, Hall, =Editor.
"Hours of work in Industry,? By Mary V. Robinson.



Conclusion.

The facts brought out by the above studies clearly indicate that

in general the employment of mothers of young children is undesirable,
It then becomes the duty of society to make this employment unnecessary,
This problem is bound up with other problems of general social mal-
adjustment. The following might bve suggested as goals toward which to
strive:
l. Father's earnings sufficient to maintain adequatestandards of living,
2. Training of Mothers in household management and ‘care of children.
3. Preserving the normal family group~--reducing ‘hazards in industry

promotion of public health (such as elimination of tuberculosis),

and housing reform,

4. Adequate relief for family when fatHer's aid is removed,
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INTRODUCTORY

The 1935 Census of Manufactures reported for Kentucky a total of 103

: laundries, together employing an average of 3,144 wage earners. Thirty-five
of these laundries, with an average of 1,375 wage earners, were in Loulsville,
The Women's Bureau survey in the fall of 1937 covered 52 commercial laundries,
employing 1,952 wage earners, Twenty-two of these, with 1,058 wage earners,
were in Louisville, In addition, 105 wage eamers employed. as 'laundry workers
in 8 hotels or restaurants were included in the study, bringing the total number
of laundry workers to 2,057, Of thig number 1,715 were women—1,444 being white
and only 271 Negro,

The women studied are the operatives engaged in such occupations as
marking and sorting, hand ironing or operation or presses, starching, folding,
assembling, wrapping, and so forth, Complete records of wages received and
hours worked were secured for these employees. from the pay roll for a normal
workweek in the late summer or early fall of 1937, all but three plants
furnishing records for a week in Septembers “The records secured cover all
women employed in the scheduled week regardless of the time worked, which ranged
anywhere from a full workweck to as short a period as five hours (one case),

Table 1, — Number of establishments visited and number of women they
employed,. by race

Type of laundry and race of women ¢ State s Louisville : Other places
: 3 3 :
Commercials
« Number of establishments s 52 . R2 2 30
Number of women 11,626 : 902 : 734
White 11,358 755 : 603
s Negro t 268 147 : 1k1
Hotel and restaurant:
Number of establishments : 8 3 s ¢ 5
Number of women ¢ B9 79 2 10
White ¢ 86 79 : 7
Negro : 3 - s 3
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COMMERCT AL LAUNDRIES

Location and size,

The commercial laundries included in this study are in the following
towns: Bowling Green, Elizabethtown, Frankfort, Fulton, Henderson,
Hopkinsville, Lebanon, Lexington, Louisville, Madisonville, Mayfield,
Maysville, Middlesboro, Owenshoro, Paducah, Princeton, Ravenna, Richmond,
and Somerset. Failure to include laundries in the Covington and Newport area
was due to the fact that such laundries were closed domn by a strike at the
time of the study,.

The laundries ranged in size from 6 to more than 150 wage eamers,
only 3 having more than 100, Fifty percent employed less than 320 wage eamers,
somewhat over R85 percent employed from 30 to 49, and the remainder had 50 or
more,

Hours of work. ,

The Kentucky law regulating the hours of work of women prohibits
their employment for more than 10 hours in any one day or.60 hours in any one
week . Of the 43 States that regulate weekly hours for women bv limiting
either the number of hours that may be worked in a week or the . number that
may be worked in a da y, only 9 pemit a workweck as long as 60 hours,

The scheduled hours of an establishment are the usual hours required
of emnployees, day after day, by the management, deviations fyom the schedule
consti tuting overtime or urdertime,

In © laundries, with 208 women wage camers, the scheduled hours
varied so greatly from day to day that they are classed as irregular. In the
remalning 4% laundries the weekly schedule that affccted the largest nunber of -
women was over 48 and under 54 hours, 505 women working urder this schedule 3 494
women had a schedule of more than 44 but under 48 hours 3 almost equal numbers e
123 and 129 = had a schedule.of “Cver 40 and under 44 hours, and a schedule of 54
or 55 hours, Only 47 women had so short a week as 40 hours,

Since the Kentucky law permits women to be employed 10 hours a day and
60 a week, it is of dimterest to see how many of the laundries had a schedule of
this length, Though 9 laundries, 8 in Louisville, reported a schedule da y
of 10 hours, only 1 of these had a scheduled week of 60 hours, TIn all the others
the week was reduced to less than 60 hours by a 5-or a 5—%——day week, The laundry
with a scheduled week of 60 hours was in a small town, and the records for the
week studied showed that only 1 woman worked as much as 54 hours,

In actuval practice, few women in the Kentucky laurndries worked the full
scheduled hours of the,plants, As is common in this industry, in ccrtain
occupations there was no work at the beginning of the day on Monday, and on other
days women who completed thelir work left the laundry before the erd of the
scheduled hours.  Further, in some laurdries most of the work was completed by
Friday night and few or no women worked on Saturday., This being true, the data
show great differences between the scheduled hours and the hours worked, Only 31
percent of the women worked 48 hours and more, as compared with 53
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percent on such a schedule; 38 percent worked 46 and under 48 hours s 88
against 47 percent with this schedule; and 31 percont worked less than 40
hours though none had so short a schedule and only 3 percent had a week of
40 hours. The number at the shortest hours probably includes most of the
part-time employees and many of the full-time employees who for personal
or industrial reasons did not work full time in this particular week,

Twenty-three percent of the women worked 50 hours or more, but only 1
percent worked as much as 55 hours.

Detailed figures for Louisville and the group of other places are shown
in the table that follows,

Table 24 ~ Hours worked by wamen in pay-roll week — Commercial laundries

Percent of women

Hours worked

as 88 o6 0

State : Louisville s Other places
Women with hours worked
reported - Number : 1,47 H 874 : 605
Under 40 H 3068 e 3844 ] 26,9
40, under 48 5 38e3 : 43,1 H 31le2
48, under 50 s 843 $ Tl $ 10.1
50, under 55 : 21.8 : 15.7 : 3046
.55 and over t o9 : o7 : 1.2

Week'!s earnings.

In all but one of‘the Louisville laundries, most of the women workers
were paid hourly .rates, only a small proportion being paid picce rates or by
the week, In the omc exception practically all the women were paid by the
week, In the places other than Louisville, about a fourth of the laundries
paid the majority of their workers dally or weekly rates, Whatever the basis
of payment, laundry workers usually are paid only for the time worked and the
weck's wages vary greatly on that account. The women in this study who worked
less than a full workweek include persons who lost time for work for personal
reasons, those employed for part-time work at extra busy periods or to
substitute for absent employees s Some regular employees for whom there was not
a full week's work, and still a few others who regularly worked only part time.
The last named include, for example, several women in onc small laundry who
worked only 2, 3, or 4 days a week, at their own request, and in another
laundry two higheschool girls who were given work after school hours.
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Regardless of time worked, the average week's earningsl/of 21l women in
commereial laundries were $§9,05, For the State as a whole, there is little
difference by race, the averages for white and Negro being respectively $9.10
and $8,70, In Louisville especially were the averages comparable, being
$9460 and $9440, respectively, but in other places the white women averaged
$8445 and the Negroes only $7.50,

Table 3, ~ Week's earnings of women - Commercial laundries

: : :

Week!s earnings t State ¢ Louisville : Other places
Number of women reported 1 1,626 902 H 7%4
Average week!s earnings s $9,05 3 $9455 s $8e25

Percent of women
Under $5 : 68 445 s 047
$5, under $6 : 442 2 Red : 6e5
$6, under $7 : 8,0 .t 4,5 s 12,3
$7, under $8 +  13.6 1044 : 17.5
$8, under $9 s 16,3NY 17, : 14.8
$9, under $10 s 18,4 3 19, : 17,3
$10, under $11 1 1ReT s 14,0 3 11,0
$11, under $12 : 0 8e5 : S5¢4
$12, under $13 : Ted @ 10,5 t 246
$13 and over : Sed 3 BaR : 1.9
Curmlative percents
Under $8 : 326 ¢ 21,8 : 46,9
Under $10 : 67,3 58,6 : T8 oL
$12 and over : 12,8 3 18,7 : 545

This table shows no concentration of earnings at any dollar interval,
In the State as a whole, 35 percent of the women had earnings of $8 and under
$10; considerable proportions were in the l-dollar groups immediately above and
below these; 19 percent earned less than §7; and 20 percent carned $11 or more,
only 13 percent earning as much as $12,

1/ The average used throughout this report is the median, or midpoint, half
the eamings falling above and half falling below the figures reported,



In Louisville just over one-half of the women (51 percent) had weck!s
earnings of {8 and under $11 and about one~fifth (19 percent) earmed $12 or
more. Eleven percent earned less than $7. 1In the group of other places 50
percent of the women had earnings in the wage groups $7 and under $10, 29
percent earned less than $7, and only 6 percent earned §12 or more, .

The group with earnings of less than $5 is composed almost wholly of
women who worked less than 35 hours, However, one small-town laundry,
employing less than 10 women and operating only part time in the scheduled

The foregoing data indicate to women their earnings opportunities in
the laundry industry, It is equally interesting to know what weekts wages
represent in terms of retwrn for labor expanded, that is,-the Wage in relation
to time worked, In table 4 the hours worked by 1,479 women arc cerrelated with
thelr earnings, These figures show that there was an increase in earnings with
hours worked up to and including 50 hours; above 50 hours, earnings fell,
illustrating the condition so commonly found in industry that long hours are
accompanied by low pay,

In considering the averages shown for the various hour groups, it should

be kept in mind that the figure reported is the midpoint with half the amounts
below and half above the figure shown,

1
Table 4, - Average week!s earningS?/gy hours worked — Commercial laundries

Averace weekts earnings
State t Louisville  Other

Hours worked

se b s

: ¢ places

Women with hours worked reported - Numbers 1,479 874 2 608
Average earnings r $9,15 39,50 : $8450
Under 35 t  $5,85 $6430 : $4,80
42, under 44 : 8,90 ¢ ¢ 30 : 7490
44, under 48 : 0460 ¢ 9,95 : 8,70
48, under 50 g 9470 3 12,00 : 8470

50 : 10,70 (2) : 10,65
Over 50 t 10,30 ¢ 11,15 : 9,25
40 hours and over : 9,75 10,15 : 9620

1/ The average used is the median, with half +he eamings below and half
above the figure quotcd,
2/ Not computed; basc loss than 50,



Hourly sarnings,

In an industry such as laundry work, where week's earnings vary so
greatly with hours worked, hourly earnings are better than weekly earnings
‘as a key to the adequacy of rates,

In the commercial laundries studied, the average hourly earnings for
wanen were 2245 cents in Louisville and 19 cents in the group of other
placese Analyzed by lecent intervals, the hcaviest concentration in
Louisville occurs at the 20-cent interval, with 28 percent of the womer s
in the other places there was fairly heavy concentration at both 18 conts
and R0 cents, with respectively 22 percent and 24 percent of the women.

In the absence of any other standard for the laundry dindustry in
Kentucky, the rates established under the N.R.A, laundry code may be used
as a basis for comparison, These were 20 cents an hour for Louisville and
18 cents an hour for other places, but it should be kept in mind that these
inadequate rates, which would yieid for 40 hours enly.¢8 and $7,20,
respeetively, were intended to be the minimum below which no one should be
paid, The concentratitmiat 20 cents and 18 cents referred to, and the very
large proportions of women with hourly earnings above these amounts, indicate
code adhercnce or better on the part of many .employers. This is especially
true of Louisville, where only 13 percent of the women had average hourly
earnings below 20 cents, In other plages, unfortunately, as many as 28
percent of the women had earnings below the 18 cents set by the code,

It is of interest further to'Compare hourly earnings in Kentucky
laundries with rates established under the provisions of minimum-wage laws
for women in two adjacent States, Illinois and Ohio, For purposes of wage
fixing in the laundry industry, the State administrative boedy having this
matter in charge divided Illinois into three districts. In District ITI,
comprising the southern counties of the State and the ones most nearly
comparable to Kentucky, the rate fixed is 23 cents an hour, The ratc set
under the Ohio minimum-wage law is 27% cents, and it is applicable to the
entire State,
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Table 5, ~ Hourly earnings of women -~ Commercial laundries

: ¢ H
Hourly earnings ¢ State ;: Louisville : Other places
(cents) . 8 g

Women with hours worked reported -

Number s 1,479 874 ' 605
Avcrage earnings 1/ : 80,208 2 0,225 s $0,19

Percent of women

Under 15 : 4,9 0.2 3 11.7
15, under 16 t 3,2 Re6 3 4,1
168, under 17 : 6.0 ¢ 4,5 ) 8.3
17, under 18 : Red 2 1.3 : 4.0
18, under 19 : 10,8 341 3 RR40
19, under 20 3 1.2 3 «8 $ 1.8
R0, under 21 :  R6,9 28,7 s R443
21, under 22 H 2.2 3 1.7 : R e
{2, under 23 t 12,0 15.4 ¢ 7el
23, under 24 : Re0 ~ 3.1 8 ¢S
24, under 85 : 5.5y 844 3 1,0
25, under 30 ¢ 17,1 R1,2 : 11.2
30 and over sy 548 3 9,0 : 1,2

1/ The average used is the median, with half the carnings below and helf
above the figure quoted,

Yearth earnings.

Each laundry operator was asked to furnish a record of a yearts
earnings for 10 percent of his women workers, Several commercial laundries
were unable to furnish this information, so the number of records obtained
represents only ‘about two-thirds of the establishments and 8 percent of the
women included in the study. In choosing the women for whom the year's
records were to be furnished, the employers were asked to include only

persons who worked regularly and to make selections from each occupational
group, '

All but R of the 137 women for whom records of a year!s ecarnings were
obtained had worked at least 48 weeks, 91 having worked 48 but under BY
and 44 having worked the whole ycar, Most of the Louisville workers and a

few of those in other places lost from 1 to 3 wecks! time on account of the
flooed.
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The average year's earnings for the whole group were $512,50,
Approximately 12 percent of the women earned less than $400; 34 percent
earned $400 and under $500; 29 percent, $500 and under $600; and 15
percent, $600 and under §700. Thc remaining 11 percent of the women had
earnings of $700 or more, 3 women earning $850 or better,

The lowest earnings for the year of women who worked 48 weeks or
more were $353 in Louisville and $295 in the group of other places, The
highest camings were $921 in Louisville and $718 in the other places.

HOTEL AND RESTAURANT LAUNDHRIES

In addition to the women in commercial laundries, 89 women in 1
restaurant and 7 hotel laundries werc included in the study. - All but 3
were white women., Five of the establishments, employing 79 women, werc
in Louisville,

Hours worked,

The number of hours worked during the ‘weck for which data were
securced was reported for only 30 of the women in hotel and restaurant
laundries, but two-fifths of thesc had .excecded 50 hours. Obviously,
the supply of work in a hotel laundry is fairly constant,

Earnings.

The average week's earnings for this group of women were $10,50;
for Louisville, with all.but 10 of the women, the average was $10,80.

Of the total group of 89 women, 1l percent earned less than §5,
but only R of these had worked a full week; 43 percent earned less than
$10, Thirty-two percent of all the women 635 percent in Louisville)
ecarned $12 or more,

The distribution of wcek!s earnings by dollar intervals is shown
in Table 6,
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Table 6, ~ Week's earnings of women — Hotel and restaurant laundries

Week's earnings : State : Louisville : Other places
Number of women reported : 89 79 : 10
Average earnings 1/ ¢ $10,50 $10480 3 (2)

Percent of women

Under $5 s 11,2 76 : (2)
$5, under $6 : 5.6 5.1 : (2)
$6, under $7 : 2.2 3 245 : -
$7, under $8 : 2.2 3 Re5 ' -
%8, under $9 s 11,2 12,7 : -
$9, under $10 : 10,1 ¢ 6.3 : (=)
$10, u.nd‘er $1l : 14:.6 H 16-5 4 o
%11, under $12 : 11,2 ¢ 11,4 ? (2)
$12, under $13 s 19,1 21,5 t -
$13, and over : 12,4 ¢ 13.9 ' -

Cumulative percents
Under $6 : 16,8 12,7 : (2)
Under 38 t Rl.2 17.7 : (2)
Under {10 s (42,7 36,7 : (R)
Under §12 $. 88,5 64.6 3 (2)
$12 and over ¢ 31,5 g 35.4 : -
1/The average used is tho median, with half the earnings below and half

above, the figure quoted,

2/Not, computeds ‘base too small,
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DRY~CLEANING ESTABLISHMENTS

Twenty-eight dry-cleaning establishments were included in the Kentucky
study. According to the 1935 Census of Manufactures, this number represents
approximately one~third of such establishments in the State. The cities and
toms represented are Louisville (with 10 establishments, employing 113
women), Bowling Green, Elizabethtown, Frankfort, Fulton, Hopkinsville,
Lebanon, Lexington, Mayfield, Owensboro, Paducah, and Richmond.

The total number of women wage earners was 196, of whom only 5 were
Negroes,

Of the 28 establishments, 21 were operated as departments of laundries,
Only those indcpendent establishments that had at least 5 women wage earners
were studied, but in laundries large enough to be included’as such, “the dabka

secured for all women included those in the dry-clcaning department, however
few.

Wages and hours,

Prevailing hours were longer and wages were higher in the dry-cleaning
industry than in the laundry industry, . Data on hours worked were secured
for 169 women; only 19 percent worked less than 40 hours and more than half
(54 percent) worked 48 hours or morey 7 percent working at least 60 hours.

The following summary shows the percent distribution of women according to
the hours worked,

Number of women with
hours worked reported seseeecvecesssnsase 169

Percent

Under 40 hours seuveviessrssrocncenavnene 18,9
40, under 48 hours @seveoceresvtsassarnsga 26.7
48, under 50 hours eseeeneessvsssveesones 1645
50, under 55 hOoUPS teeeseceassienscensees 2742
55, under 60 HOUTS «vivevssessccecssanses 346
60 hours and OVETr seeveivessecsevecnensnss 7ol

Week's earnings,

The average week!s earnings of the women in dry-cleaning establish-
ments were $13,60 in Louisville and $11.90 in the group of other places.
Both averages are very much higher than those for the laundry industry.
Only 21 percent of the women in dry-cleaning establishments, in contrast
to 67 percent of those in laundries, earned less than $10. In dry cleaning
S8 percent earned $12 or more and 28 percent earned at least 315,



Tsble 7. — Week's earnings of women — Dry-cleaning establishments

: $ :
Week!s earnings + State + Louisville & Other places
Number of women reported r 196 : 113 3 83
Average earnings 1/ : $12.65 s $13,60 :  $11,90
Percent of women
Under $5 s 4,1 : 543 : Red
$5, under $6 : 1,5 : - : 5.6
56, under $7 : 2,6 : 5.5 : 1,2
$7, under 38 :+ 2,0 : Re'7 3 1.%
48, under $9 1 5.l 3 7ol 3 Red
%9, under $10 :+ 6,1 : 3.5 : 9,6
$10, under {11 s B4 : 5,3 : 12.0
$11, under {12 v 12,2 : Ly : 19,3
$12, under 313 : 12,8 : 9,7 s 18,9
‘?15, under $14 s 10,2 s 9.7 ¢ 10,8
$14, under $15 t 77 : Qe7 : 448
$15, under §0 s 19,9 H 2645 : 10,8
$20 and over s 747 : Qa7 : 448
Cumulative percents

Under %8 3. 1042 s 11.5 ' 8e4
Under $10 s+ 21.4 : 2.1 : 20,4
Under $1R s 41,8 . 34,45 1 51.7
Under $15 1 TR.4 : 63,7 : 84,63
4515 and over 1 27,6 s 36,43 : 15,7

1/ The average used is the median, with half

above the figurc quotcd,

the earnings below and half
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Hourly earnings,

Hourly earnings ranged from 16 cents to as high as 83 cents, the latter
amount being earned by one woman only who rcceived both galary and commission.,
Average hourly earnings were 29,9 cents in Louisville and 24.3 cents in the
group of othor places. Eight percent of the women earmed less than 20 cents
an hour and 25 percent eamed 20 and under 25 centsy but 29 percent averoged
”5 and under 30 cents, 24 percent averaged 30 and under 35, and as many as
15 percent avcraged at least 35 cents, Eighty percent of the women in
Louisville, in contrast to 42 percent of those in the other places, earned
at least R5 cents an hour,

Table 8, ~ Hourly earnings of women - Dry-cleaning establishments

H s ‘
Hourly carnings ¢ Stote ¢ Louisville : Other places
(cents) : s :
Women with hours worked reported -
Number :+ 169 s 112 : 57
Average eamings 1/ t 504278 (3 04299 : 504243
Percent of women
16, under 17 1) 346 : 445 : 1.8
18, under 19 t 3.6 : - : 10.5
19, under 20 W6 : o9 : -
20, under 21 r 7,7 : Bl H 1745
21, under 22 1 4,1 : Re7 : 740
22, under 23 t 5.9 t 445 : 8,8
R3, under 24 t R4 g Re7 : 1.8
’5, under 30 s 29,0 : 31.2 : 2446
50, under 35 8 R3.7 5 R8,6 : 14,0
35 and over s 14,8 : 0.5 : 3.5

1/ The average used is the median, with half the earnings below and half
above the figure quoted,



Year's earnines,.

Data en year's earnings were secured for 16 women, or not quite 10
percent of the total. Records of some cstablishments had besn lost in the
flood, and loss of time from the same causc reduced the year's earmings of
more than two-thirds of the women for whom records were obtained.,

For the 16 women, year's earnings ranged from a low of {551, the
equ1valent of 510,60 a week for 52 wceks, to a hlgh of $l 294, oquivalent
to 24,89 a weck, Five women earned less than V650 4 earned &$650 and under
$750, 3 earned {750 and under 850, and 4 carned more than {850,





